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Report boundary

The report covers all relevant information of China Energy Engineering Group Co., Ltd. and its affiliates. For
the convenience of expression, China Energy Engineering Group Co., Ltd. is hereinafter referred to as "Energy
China Group", "the Company", or "we/us".

Reliability assurance

The report is compiled by Energy China Group's CSR Committee Office. All financial data contained herein for
the year 2015 are from audited financial statements, while other data are sourced from Energy China Group's
official documents and statistics reports. We hereby represent that the report contains no false representations,
misleading statements or material omissions.

About the data

The 2015 annual report is the fourth sustainability report published successively by Energy China Group since
its establishment. The report covers the period from January 1, 2015 to December 31, 2015, and also includes
additional information beyond the stated reporting period.

This report is aligned with SASAC's Guidelines to the State-owned Enterprises Directly under the Central
Government on Fulfilling Corporate Social Responsibilities (GZFYJ [2008] No.1); CASS's Guidelines
on Corporate Social Responsibility Reporting for Chinese Enterprises in Construction Industry (CASS-
CSR3.0); Global Reporting Initiative's Sustainability Reporting Guidelines (GRI 4.0); and Guidance on Social
Responsibility Reporting (GB/T 36001-2015).

Compilation works

The CSR Report Preparation Team examines how key CSR tasks have been accomplished by the
headquarters and all affiliates of Energy China Group throughout the year, and finalizes the disclosures and
typical cases for all topics and indicators in careful alignment with the 123 core indicators of CASS's Guidelines
on Corporate Social Responsibility Reporting for Chinese Enterprises in Construction Industry (CASS-CSR3.0).

Contact us

CSR Report Preparation Team, China Energy Engineering Group Co., Ltd.

Address: Room 2216, Building 1, No. 26, Xidawang Road, Chaoyang District, Beijing China
Tel.: 010-59098906

Fax: 010-59098888

E-mail: csr@ceec.net.cn

For more detailed information, please visit our website (www.ceec.net.cn) where an electronic version of this
report is available for reading or download.
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The year 2015 marked a milestone on the pathway to development of Energy China Group. Aspiring to become
an internationally competitive engineering giant, we blazed new trails to improve both quality and efficiency
without even the slightest deviation from the law of development, and completed all works and challenging
tasks of carrying out reform and development amidst the economic complexity. A new chapter began when
the Company finished the overall listing process. In addition to a stable upward trend in, amongst other major
indicators, the value of new contracts, business income and profit, there were also continued improvements in
development quality and economic yields. The Company also expedited the transformation and upgrading drive
and standardized its business management practices. Energy China Group ranked 309" amongst the Fortune
Global 500 companies, ranked Class A in the annual business performance assessment by the SASAC, and
was awarded an excellent enterprise in business performance during the three-year tenure for leaders of
central enterprises, ranking 21°.

In 2015, Energy China Group assumed our political and economic responsibilities in earnest, and took
strong measures to maintain a stable growth. Vigorous efforts were made to conduct researches over energy
development strategies, policies and plans; to establish industrial standards and specifications; to inject full
strengths and edges into major projects for superior quality; to strive for harmonious labor relations and sound
development environment for the employees; and to devote to public and welfare undertakings both at home
and abroad. As an accountable central SOE which actively practiced social responsibilities, the Company made
due contributions to China's energy development as well as national social and economic development.

The year 2016 sees the start of the national "13" Five-Year Plan", and carries significant weight as Energy
China Group will adhere to the five development concepts of innovation, coordination, green development,
opening up and sharing and speed up its engines for global competitiveness.

Guided by the overall arrangements of the Central Government and SASAC, the Company will spare no efforts
in maintaining a stable growth and speed up continued and sound development. In the meanwhile, we will
lay more stresses on innovative practices, fair operation, environmental friendliness, harmonious sharing and
transparency; pay close attention to the expectations and calls from all stakeholders; and embed CSRs into
every facets of business operation. Our ambitious aspiration is to become a modern enterprise which adopts
advanced institutions, flexible systems, up-to-standard operations, and scientifically sound management
practices; a top-notch enterprise with considerable comprehensive strengths, outstanding competitiveness,
profound brand influences and rich cultural connotations; a harmonious enterprise with government
recognitions, customer satisfactions, investor favors, employee happiness and green consciousness; and an
engineering enterprise with global competitiveness in the not-too-distant future.

We look forward to joining hands with our national and international friends for shared responsibility,
development and harmony.

Chairman

RE
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Ling'ao Nuclear Power Plant won the gold prize of a survey and design award

Company Profile
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CEEC was listed on the main board of the Stock-Exchange of Hong Kong Limited

Founded on September 29, 2011, China
Energy Engineering Group Co., Ltd.
(Energy China Group) is a large leading and
international advanced energy engineering
conglomerate approved by the State Council
and directed by the State-owned Assets
Supervision and Administration Commission,
with a registered capital of RMB 26 billion,
business revenue of over RMB 200 billion,
total assets of more than RMB 270 billion, and
160,000-odd employees. Energy China Group
is ranked 309" among “The Fortune Global
500” and 21% among Grade-A Central State-
owned Enterprises in performance evaluation.

Energy China Group is a large leading and
internationally advanced energy engineering
conglomerate. We operate the entire business
chain from (i) survey, design and consultancy,
(i) construction and contracting, (iii) equipment
manufacturing to (iv) investment. Up to now,
our footprints have reached all over China and
100 plus countries and regions, 76 of which
are home to our 189 overseas branches.

As the most powerful energy engineering
enterprise in China and the strongest
contender in the global arena, Energy China
Group has a mandate to work over power
and energy planning for the country, and
has undertaken over 90% of China's power

planning research, consultancy, review,
survey, design and industrial standard-making
tasks. To be specific, we finished more than
65% of the engineering works of the "Three
Gorges Hydroelectric Power Station" which
was designed to the highest contemporary
international standards on construction, and
undertook the design and construction work of
eight UHV (two AC and six DC) transmission
lines and several smart grids which came up to
the most advanced technological standards of
the world. We were also the general contractor
of thermal power units in Tongling, Maanshan
and Hefei, through which we blazed a Chinese
pathway to energy engineering EPC. In
addition, some 1,000 projects won, among
others, National Excellent Engineering Survey
and Design Award, gold medals and silver
medals of the National Quality Project Award
as well as the Luban Prize for Construction
Project. We were also the winner of three
grand prizes of the National Scientific and
Technological Progress Award, and 600 plus
other prizes at the national, provincial and
ministerial levels to celebrate our scientific and
technological progresses.

Of considerable strengths, Energy China
Group has made a presence in diverse
industries. We rank 2" nationally in the

2015 HRHRERE
Social Responsibility Report Of 2015
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Ranked 309" among "The Fortune Global 500"
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Ranked 21% in business performance
during the three-year tenure for leaders of
central enterprises

production capacity of civil explosives,
and are among top 10 in China in terms of
cement productivity. Our portfolios include
several expressways with a total length of
over 500 kilometers as well as hydropower
and fossil fuel power stations with a total
installed capacity of over 2,000 MW. We
are among the first central SOEs approved
by SASAC to engage in real-estate
development, investment & financing and
non-bank financial business. As the largest
domestic supplier of power station auxiliary
equipment, we offer maximal-capacity coal
pulverizers and grinders, large cone filters,
large vessels and other internationally
advanced products.

On December 19, 2014, China Energy
Engineering Corporation Limited (Energy
China)was initiated and incorporated
by Energy China Group and its wholly-
owned subsidiary Electric Power Planning
& Engineering Institute Co., Ltd. (EPPE),
with 99.53% of its shared directly held by
Energy China Group. On December 10,
2015, Energy China was listed on the main
board of Hong Kong Stock Exchange (Stock
code: 3996).
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Global business layout
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Overseas institutions involved in more than
100 countries

Overseas branches 189
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[ ,Eij 1T} © | A—JIXan A PN = = L | /\ 3>4==NON yAN=]
|| ADBRIRER s 5 ﬁé 2 Strategy and Investment Dept. || RETEXEE - TRARAT Beijing Power Equipment Group Co., Ltd.
Human Resources Dept. 5 (._E) ﬁ 1 E China Energy Engineering Group Heilongjiang No.1 Power Construction Co., Ltd
™ YN — s .
N INT ES=ES IN= =
DRT (s | FEEANSEERAD PE SRR A BIRAS)
L | (B&:HAE) L Gonersl Offioe ina Gezhouba Group Company Limited. (600068.SH )
S’Z?S%c?r:]f:sﬁtee of (Party Committee Office) || FFKEBIRERARAH gggge(geszr';)uba Group Co., Ltd.
ice) China Energy Engineering Group Guangxi Hydroelectric Construction Bureau Co., Ltd. :
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FEHRE

2015 Progresses

18208, PEERZLRKRHER
NI AR EBEUATERTEAT .
FEREEEEKIETFSESRER
ENERBKAREHLFIRMDHAF
BhE.

On January 20, the inauguration
ceremony of China Energy
Engineering Corporation Limited
(CEEC) was held in Beijing. Mr.
Wang Jianping, Chairman of Energy
China Group and Bai Yingzi, Director
General of Enterprise Reform
Bureau of SASAC unveiled the
plaque for CEEC.

2848, WREEMTAR - EME
SeKEBUATNE FF TS &EE RS L
INHEREAT . FIRED S EHE
BEFNAASEMEFTS, F
RERERRITETFEREN .

On February 4, the commencement-
order signing and groundbreaking
video ceremony of the Nestor
Kirchner Hydropower Station and
the Jorge Saipan Nick Hydropower
Station was held in Beijing. Then-
President Cristina Kirchner of
Argentina hosted the ceremony and
announced the commencement
order. Mr. Wang Jianping, Chairman
of Energy China Group, also
attended at the ceremony.

38 13H, (FEBAR) FIHA
BEEAKLE. FERERERERIC
THEE (ERIN “—H—I8" GRS )
XE,

On March 13, China Electric Power
News published the interview of
President Mr. Ding Yanzhang entitled
"Integrating Actively with 'One Belt
and One Road' Initiative".

4B 28 H, hEALE 7 ZERT (FH.
MRed. ZNFE =B EHIB FE
. XHFA ) HixeEFE.

On April 28, seven employees (Nie
Kai, Chen Qiang, Li Xiaoshen,
Li Qian, Wang Gongming, Dong
Junshun, Liu Zicai) won the laurel of
"national model workers".

5 519 HE 21 H, HEMVKBIHE
FH92015 (BRRE) HFKBX
SERBH, FEEERREBICTIE
BHEARS, FMEANEBREHRITR
nE=.

Through May 19 to 21, the "Fifth World
Hydropower Congress" hosted by
International Hydropower Association
was held in Beijing. Mr. Ding
Yanzhang,President of Energy China
Group attended the congress and
delivered a speech as an invited guest.

7B 6H, FEEZEFBIES
IFERED £ 1100KV S EE RS
BB TEHIZIZITINE .

On July 6, CPECC won the bid for
survey and design services of the
world's first +1100KV UHV DC
transmission lines.

7H22H, HEREELL303.2212%
TRIE NS ZIRE%E 2015 (1Y
= ) 57 500 581558, HEZ 5 391 1,
B R 74 1.

On July 22, with USD 30.322 billion
worth of business income, Energy
China Group found itself among
the Fortune Global 500 companies
for the second time, rising through
the ranks from the 465" to the 391
spot.

986 H, HEBEZFEFESIMNN
EFRDBRATINE 2014 FEH
ERil SR NER, [IE 21U,
On September 6, China Gezhouba
Group Co., Ltd. ranked 2™ among
"2014 Top 100 Construction
Enterprises in China".

10 B 20 H, FEEEEBRFETH
FERERESREEZ IR
.

On October 20, Energy China Group
started the first training session for
young cadres in China Business
Executives Academy, Dalian.

11 BA1H, EREEERIRI
BEATETREEWRMDE, PEEE
25 ZIEFEMAENAK 1/4 [EIL,
HAp 2 SIFHIET "2ERAREF
S

On November 1, the "Fifth National
Occupational Skills Competition
- Welding Operator Finals" was
closed in Zhuzhou. One fourth
of the individual prizes went to
the five contestants from Energy
China Group; among them, two
were granted the title of "National
Technical Specialist".

12 810 H, FEBEFRZRRHEIR
AF (REER: hEEREE, B
MBS 3996.HK) FRINTEEBHKE
REFBRABER L.

On December 10, the initial public
offering of H shares of CEEC was
listed on the main board of the Stock
Exchange of Hong Kong Limited
(Stock Code: 3996.HK).

18308, PEEREZEEKIZEF
SO (EFe) Rip, K
REgEE I A BB ERRITIER .

On January 30, Mr. Wang Jianping,
Chairman of Energy China Group
received an interview from CCTV
"Economy 30 Minutes" program,
talking about Energy China Group's
vision of developing global markets

2H28H, FEEEME7REW
FIEEENBRENRS,

On February 28, seven affiliates
of Energy China Group won the
honorable titles of "National Role
Models in Ethical and Cultural
Progress".

4B 25H, REREERESMNI—
NE. REEERT. ZHEE"R
8. REBE—RT. JIFBEE=A
BRAREMIFEIK 2014 FELEMRF
iR Z =

On April 25, five affiliates of Energy
China Group won the titles of "2014
National Excellent Engineering
Enterprises", including China
Gezhouba Group No.1 Engineering
Co., Ltd., Tianjin Electric Power
Construction Co. Ltd., Anhui No.
1 Electric Power Construction
Engineering Co., Ltd., Anhui No.
2 Electric Power Construction
Engineering Co., Ltd. and Jiangsu
No. 3 Electric Power Construction
Engineering Co., Ltd.

586 H, hEEENMEILEDHEAR
XFAKRERR 26 SHDAKRE., &5
KEETFHE, SREBCTREL
[EIPSE PN INES ]

On May 6, Energy China Group
moved into the new office at No. 26,
Xidawang Road, Chaoyang District,
Beijing. Chairman Mr. Wang Jianping
gave a speech, and unveiled the
plaque of the new building together
with President Mr. Ding Yanzhang.

6 818, hERER( A )RET ‘B
HBRBN” RS, FEEREFET
RIEEEY "B PERIinE"
R=

On June 1, Energy China Group
(headquarters) was granted the
honorable title of "A Role Model in
Ethical and Cultural Progress in the
Capital City"; its subsidiary China
Power Engineering Consulting
Group Co., Ltd. (CPECC) won the
title of "A Role Model in the Capital
City".

7H6H, HEEEMEFEIEE
EmEHE KB BOT MERED
W ZmER ‘—H—IK BRI,
tRIESHIERERAREMERER
REMRANIME

On July 6, CPECC signed the BOT
investment agreement for Vietham
Hai Duong thermal power plant
project. This is a major project
under the "One Belt and One Road"
initiative and by far the largest single
investment of a Chinese company in
Vietnam.

823 H, REREEZIIFEEW
500 3BHEEFE 835, REFLEF 12
fiL.

On August 23, Energy China Group
ranked 83" among Top 500 Chinese
Enterprises, moving up 12 spots
over the last year.

9 B 25 H, FEREZFEEWIRIT.
#RNttREaah TRESBIRR
IRERCKERHE—ZSINEB 3 S
BIGFERE

On September 25, the No.3 unit of
Taizhou Power Plant, the world's
first 1000MW ultra supercritical
reheat thermal power unit which was
designed and built by an Energy
China Group affiliate, was put into
operation.

10 B 21 HE 24 H, 2015 FEHHE
REFRPWRTRERETREIS
TREBAXREZRT, PEEEESER
FATIREFATEE, 558 ‘PR
PIRAREEF" S

On October 21 to 24, "Engineering
Surveyor Finals" for "2015 China
Skills Competition - Skills Contest
for Employees from Central SOEs"
was held in Tianjin. Contestant Fu
Jiangque from Energy China Group
won the bronze medal and the title of
"A Skilled Expert from Central SOEs".

11 B 23 H, FEEAEZNEEK
IRF—HEESRTIARERIR
MNEK. AEANKESEEABE. 5
EERRIE LR SENTRE IR
BARKTESL.

On November 23, the first Yangtze
River Bridge undertaken by Energy
China Group Group in Zhixi, Yichang
finished the closure works of the
main parts. Since then, we acquired
complete expertise to compete
with the strongest domestic peers
in large-span and difficult bridge
construction works.

12 B30 H, FEBEEIRASNTE
PEEERIREINE —=mkiEEN
BUNARRBRE-BIREFNR
=,

On December 30, the Phase-I
Yunnan Yongsheng Sijiaoshan
Photovoltaic Power Project, which
was the first investment project
directly controlled by China Energy
Engineering Group Investment
Company was connected to the grid.

FERE

2015 HERERS
Social Responsibility Report Of 2015

Honors of the year

REWS (B4F)

Honorable Titles (By Time)

ERMEIEEREEL 6 . HEIREE 151
6 gold prizes and 15 excellent quality prizes of the National Quality Project
Award

=ENFTIREERRITE (fR) R/E 17N
17 gold (silver) medals of National Excellent Engineering Survey and Design
Award

2EME TEZEMERIL 16 IR

16 National Excellent Engineering Consultancy Achievements

2EMNFRESE/NNAE 14 IR
14 "National Excellent Quality Management Teams"

S 31N
3 "Luban Prizes for Construction Project"

‘eEERIEERTNETIRE" 210
2 "National Demo Projects on Green Engineering Practices in the
Construction Industry"

EELHE S MR eIl 3 I
3 "National Models in Implementing Performance Excellence Model"

‘PERSR" B8R 1IN
1 nomination prize of "National Quality Award"

EOTIEEHASEHR—ELIM. ZEXK I
3 first prizes and 9 second prizes in "Excellent Management Innovation
Achievements of the Electric Power Industry"

EREHHE ZFR 2 IN
2 second prizes of "National Scientific and Technological Progress Award"

SERIZIEL 11 ]
11 prizes of scientific and technological progress awards at the provincial level

BAORMSHER SR 3N, —ER 211, =FX 3
3 first prizes, 2 second prizes and 3 third prizes of "Electric Power Scientific
and Technological Progress Award"

EOBRRFRAHSR—FR 6. —FK18IN. =FK 47N
6 first prizes, 18 second prizes and 47 third prizes of "Scientific and
Technological Progress Award on Electrical Engineering"

EEBPEEAL 7 D
7 "National Role Models in Ethical and Cultural Progress"

SEZIEE7 A
7 "National Model Workers"

SESFENHS 21
2 "National Model Youth Units"

IR

Prize-Awarding Institutions

FEE TR SEhs
China Association of Construction Enterprise
Management

B2 2R
Ministry of Housing and Urban-Rural Development of the
People's Republic of China

RETIREEghs
China National Association of Engineering Consultants

FRERENS
China Association for Quality

REERIhS
China Construction Industry Association

RERRID=

China Construction Industry Association

ERENS
China Association for Quality

EHREESS
General Administration of Quality Supervision, Inspection
and Quarantine of the People's Republic of China

FEBANRWEBGES
China Electricity Council

ERBF AL TEDRZE
National Office for Science & Technology Awards

BRARLUT

Provincial People's Governments

REB LRSS
Chinese Society for Electrical Engineering

FRERDERE S

China Electronic Power Construction Association

BHYEEIIESERS
Central Guidance Commission on Building Spiritual
Civilization

SR, ESkE
Central Committee of the Communist Party of China, the
State Council

HERHR

Communist Youth League of China
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FEER
CSR Performance

14

=17 EIRER 2013 =[S fEtRETR
Category Indicators Category Indicators
ERERER (BIT) TEBEELE (NSHT)
o~ 0O, O, O,
Total Assets (RMB 10,000) 27169465 22802033 18722407 Percentage of Female Leaders 4% 6.3% 5.6%
RRSE (B7T) RT AN (5T)
Total Debts (RMB 10,000) 20935875 17956772 15404384 Training Inputs per Employee (RMB) 1200 1400 1480
£ — = SIZHZR (o
P& (57T ) 6233590 4845261 3318023 BRI (%) 3 3 2.9
Investors Equity (RMB 10,000) e Employee Turnover (%)
Social
BRI (%) Performance BgsEm (A7)
ROE (%) 14 14 93 Total Donations (RMB 10,000) 844.68 694.3 4151
AN R (o DT
Market AR (% ) 4.4 43 3.8 RBYAB(AR) 346100 185000 163000
ROA (%) Participants in Safety Trainings
Performance
EERREEESE (%) IR _
Rate of Value Preservation and Appreciation of State- 106.3 113.1 107.9 ;z@ﬂzfuh)\ ({275) . 21.1 18.2 16.4
Inputs in Workplace Safety (RMB 0.1 billion)
Owned Assets (%)
FERESZHSE (Bt) IMRIZIIALL / BEER (%)
Total S&T Expenditures of the Year (RMB 10,000) 4741389 419211.5 326479.9 Participants in Environmental Trainings /Coverage (%) 95000759 92000/58 86000/55
FARALLE (%) IMRERE (127T)
Technical Input Ratio (%) 2.27 224 e Total Environmental Investments(RMB 0.1 billion) 15.7 4.62 R
o g — — )
HIGEFRIE (IR) EM/“EHB%% (4R / 575 ) Energy Consumption
. 1349 1265 841 per Unit of Output Value (tons of standard coals/RMB 0.121 0.123 0.125
New Inventions
10,000)
_ B _
aFLER (B7T) X “StimEE ()
Total Tax Paid (RMB 10,000) 1038423 812552 781045 Environmental S0, Emissions (ton) 12197 12949 13160
Performance
MANZ (N 154959 174755 172090 FEACMHEER (1) 20381 21499 25782
Payroll (people) NOx Emissions (ton)
FEERERT (A) EAHcEFEE (IE)
In-service Employees 140548 144128 140130 COD in Waste Water (ton) 8671 9020 2998
RN - : D
Social Elﬂﬁ,\I (A) 125684 126959 126006 J‘EKHFH?Z;\,;\,; (HIE.) . 1329 1386 1427
On-the-job Employees Ammonia Nitrogen Discharge in Waste Water (ton)
Performance
Frigefll A28 (A)
New Jobs Offered o274 5990 5329
SHERET (%)
Rate of Labor Contract Signing (%) 100 100 100
ya A =] ,\‘A, %,—5 %
HEFREBEER (%) 100 100 100

Coverage of Social Insurance Program (%)

15
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HEEE

CSR Management

PEFEESEENEWHSRETF, XESF=EEXS
N RERIHAEER, BPIRRE TEA R, RES
RERZANEXRER, BEINFHEHTLE. AFEE. K
BRYF. IMEEZMATHER ., SEASHEREETET
Efge. BABN, ERFBHSFERMALISINIIE
B, S ESESIEREFTE.

We attach considerable importance to corporate social
responsibilities, and implement a strategy of harmonious
development to address the expectations and calls from all
stakeholders. Pursuant to the requirements of SASAC, we lay a
great stress on innovative practices, fair operation, environmental
friendliness, shared harmony and transparency. Under a sound and
effective CSR management framework, we integrate CSR into our
DNA to ensure orderly CSR practices.

2015 HERERS

Social Responsibility Report Of 2015

RMEES

CSR Philosophy

HOJEE “‘BELIH. Fmits, BRFERRE. HEME ItasER, B0
THIEHRIAE . REESEK. WEHE. RIFRE. SEWMRIIEAREE
Ao HRIESEER, ERARUTHESERESLE, SHERESHFEREAKL.

ISR ERNSS, RTTREFA RIS . BER. MEAF, MIF TlintE.
HSBRIRIE, HERNRER WA TR ZE R R .

KiEerIE. SREIRSAARME, HEESHURR. FBEF. RARE
FA. BaeBiN. HFeEREFTRARSREVAAMINAE, HTIWMES
RMLRAYTIRERHEIRSS -

UER#BEARE, UxEREARM—RARSARIE, RRFEIREMN
WHEARCF, 2HINE—REmIRE.

BN EN, FHHEINERERAN, FTREE%; EEARERERN
RRSIERR, EIERE. BRIEPENRENESIMERIFIND .

We embark upon "independent innovation, social contribution, scientifically sound
development and shared harmony" in social responsibility efforts, and strive devotedly for
social recognitions, investors' good graces, customer satisfactions, employee wellbeing,
environmental friendliness and harmonious development. The following CSR practices are
prioritized in light of our reality to maximize the benefits of all parties:

Conducting researches over energy development strategies, policies and plans, establishing
industrial standards and specifications, and promoting scientifically sound development of
energy and electric power industries through high-end consultancy services;

Leveraging our technical superiority across the whole industrial chain and whole life cycle to
promote R&D and application of technologies and equipment for efficient power generation,
CHP, residual heat and pressure utilization, smart grid, UHV power transmission and other
energy-saving purposes and to offer high-quality energy saving and emission reduction
services to the industries and society;

Optimizing the engineering process and technological innovation efforts to deliver projects
par excellence under the support of a complete set of quality systems and excellent
services, so as to serve the ultimate goal of customer satisfaction;

Intensifying safety efforts and inputs in the principal business of construction to make
sure that the "red line" of workplace safety will never be crossed; taking an active part in
emergency rescues whenever a natural disaster happens; paying close attention to any
impacts that a project might have on the environment during the financing and engineering
process.

17
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HEA
CSR Governance

HMETE
CSR Communication

ERANTE Ty FTE. INBERIERZSE The appeals from all stakeholders are a great concern to us. In addition to strengthened

N " se ications and dialogues, we also respond actively to these appeals through multiple
XFER, RUIBESHEERS O
- channels. The CSR reports, which have been issued for four consecutive years since our
[N o+ St A2 F SN N ) ) )
WESSE, B EMRIENHEIF establishment, are part of our efforts to spread CSR ideas and practices and to address

KIOHR[OIN . FAAR @R ESEE HERE the concerns of all stakeholders. The reports also aim to encourage our stakeholders'
= o S NN engagement in and recognition for our development.

AT SETRSSIE, Mzt T ’ P

SEETES T SS(ERE, BN In 2015, we attended the fourth "China Charity Fair" co-organized by SASAC, the Ministry of
o~ . o Civil Affairs, All-China Federation of Industry and Commerce (ACFIC), Guangdong Provincial

FEHEXHTHXE, ReRHIER

REIRERIZSEFIARR.

FREGEE DR 7 EFEE). o LR\t ESS(FAHRA Energy China Group has set up an organizational system for social

| . N responsibilities which integrates the efforts of the headquarters
R BABIET (HLSSISRETNE) , BPHEas ponsi!t N o K
and all affiliates and suggests a clear division of labor. We have

FROELREIR, HUIEE. PTEE., FESENSNE drawn up the Interim Measures for CSR Management to identify
2, Y&y 7 S (FEE S ERASE . the management process over CSR organization, planning,
implementation, communication and performance. A permanent
mechanism for CSR management and practices has taken
preliminary shape.

' LESKAEE. HttASHNEENE
| EE, SEIEEREANRR
: With President as Director, other leaders and

\ People's Government and Shenzhen Municipal People's Government. During the session,
I
|
I
|
I
|

————————————————————————— - executives as Vice Director, and Dept heads :
|
I
|
I
|
1

we introduced to the public our CSR philosophy and demonstrated our vigorous efforts and

marked results in targeted poverty alleviation, emergency rescues, disaster relief and social
AP NI | SZ = [E . ) o . .
2015 %, EHXNEZNHEESRE services, among others. Obviously, we had maintained a great image as a responsible

RESREER. fEIEE. T H:E8 international contractor in our attempts to "go global". Through this event, we further

HeaREIERERS

CSR Committee as members

I
I
TN MY ASE
| M A RERETE . . L !
— . h I f ch Il he ch f
! Lead and advance CSR practice ARKRF. A RRAFRES T understood the basic development of charities as well as the characteristics of various
e ) = R . foundations and institutions in China, and were encouraged to better devote ourselves to
HEEFEHOSEER ] JTTTTTTTT oo \ RIBEEFEADEERE RRER charitable undertakings for the public good.
(&EADRFT) L. 1 AR SRERXIIE [ A PN a6 A
e 2 = = e
Management Dept. of CSR i Coordinate in CSR-related work i 2. BR=L, TEEEMSER In 2015, China Energy Engineering Weekly and our headquarters' website carried over 100
(Group General Gffice) :: CIICCICCIICCICCIIZCICZCICZCICCC :: BRTEBRAINTESSTER, & articles about social responsibilities. In addition, 20 plus messages were released on SASAC
4 A ZAN P . N — . : . . . . .
—DEMJCJ:I:EJ\1£I{./E‘7.3 T =R RO IHA N website and other major portal websites to give publicity to our CSR-related activities.
etail CSR labor division

FTBs it S RERSHIE
CSR Leading Group of Affiliated Entities

ERIRIR AR EVSHIRF R, LA
EHARNTE EHE IEPREIN
REREEREETER . FEIWE
F3), H—ERE T HREEETIAY
ERERIEEES . YRS
=, WAV SEEFRBAEEE
Flb,

BRiftt S RELEIROSTEER]
: Clarify Management Dept. of CSR

| BEEMtSRTEEAR

| Assemble CSR staff

ST e

Pressing ahead with CSR works

(e EEATHESEEIEFES, BHEE TERRE We identify CSR priorities on an annual basis and set down overall
R, WERBOVEFHTAEIER. BRES(TSIEAR requirements for affiliates at all levels to, for example, raise CSR
B S ERIESLEE . IaRELRES TIHRHENK.

2015 5, EHEEEZFTSEMN
IETHIEH S RFRXE100RR,

awareness, improve CSR management system, intensify CSR

18

FEHSRETFES

CSR priorities of the year

AR TRMAZR

Setting down overall

FEHSSRENTES]
Guidance on CSR subjects of
the year

RIEEIS AR TSR
EEENEES|

practices and strengthen CSR guarantees.

HEREEETL
Specific CSR plans

HEREBIRIR
CSR communications

| = E Ry SESIERREIRIE, XItRiE
CSR training WHESREFREBR, #HiH

B ESE RIS KT IFRN
IWRHHESRIEER 20 Rk, 5%
W SFEFRXIE.

requirsments of the year Offering guidance on CSR AT ST P SFETEREERR
WEREIRFA IR subjects of the year in line with CSR discussions . F3 hEEESNENETEARZENBERRETRS

R, BERESEER., &
AL SRIESEE . ISESRIE
SCHERIEE TIEIREESK
Specific requirements for
affiliates at all levels to raise
CSR awareness, improve CSR
management system, intensify
CSR practices and strengthen
CSR guarantees

the characteristics of each
affiliate company

Rt RREERGIUER
Releasing key performance
indicators

Conducting mutual exchanges
and learning activities over CSR
progresses of each affiliate
company through a regular
reporting mechanism

SEMEEINEILSR
(==

Publicizing excellent CSR
cases of all affiliates

Energy China Group attended the fourth "China Charity Fair"
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Stakeholders

ESRERE
SASAC

BERSigRE
Shareholders
& investors

SRBAF
Governments
at all levels

WEFZER
Customers

MR RS 5 Er
Suppliers and
contractors

i DEHEE

/B ENERGY CHINA

IFRSHIE
Appeals & Expectations

W as Ok
Return on investment
HERE

Social responsibilities

G Ik

Return on investment
RIFER
Transparency

INEE LRI

Protect rights and interests

HIELNT
Pay tax in accordance with
the law

BLESFIE
Observe disciplines and laws

RIS

Answer policy calls

FEIEIELY
Strictly honor agreements and
contracts

FREMRR
Good quality
[ DIVESa

Respond to complaints

NIFRE

Open procurement
AFFAIE
Transparency and fairness
& IEL]

Strict performance of
agreements and contracts

Bz 7530

Responses

EZIRITNE

Accepted the assigned board of supervisors

£ T{FmECR

Reported all relevant works

FERERIERE

Strictly submitted relevant statements

EUILEES

Implemented relevant principles

PRSGIREE

Ensured transparent governance

R ERE KB

Maintained good investor relationship

b = =i

Strictly disclose information

Emnri)

Paid taxes on our own initiative
BHEE

Ran business in compliance with laws and
regulations

S5RRE . fushplll
Engaged in poverty relief and promoted
employment

HEERH
Investigated into customer demands

PR TEIE
Conducted strict production management
RURDE

Carried out active communications

BigtR. BB

Biddings, business negotiations
BRI

Contact performance
AFERGFA

Open procurement platform
=W BiF5RR

Meetings, mutual visits, exchanges

BRAFLiE
CSR Practices

iBANSE Rk R E R

Over-fulfilled the performance target

XS E IR IA R

Adopted a rigorous risk management system
ABlt < ERE

Assumed corporate social responsibilities

ZEWEIRERT

Realized a stable upward trend in business performance
NEIREARTHEE

Brought corporate governance up to standard

FEEHEE. TEME
Ran business in compliance with laws, paid all due taxes
RIRS5ESHKA. PXSE

Took an active part in "precision" poverty relief and
reconstruction of shanty areas

REBIK. HEhptl

Realized a stable growth, stimulated employment

TRBLARINRZ TEIEE 100%
Ensured 100% contract performance rate and acceptance
rate

FERRAR T ZH=melH
Innovated continuously on technologies, techniques and
products

IEERRRIT

Solved complaints in a positive way

IRIFRE . IEEA

Commitment to integrity, strict performance of contracts
NFRWE . NIEFR

Open procurement, fair bids evaluation

BFER . HEE

Observed the principle of mutual benefits and win-win
cooperation

BURFAFRR

Established sound partnership

FEtEXT

Stakeholders

AT

Employees

HESAR
Communities
and the public

(Fp

Industries

IFRSHAE

Appeals & Expectations

FrEStER

Salaries & benefits

fERES%E

Health & safety

BRl& =

Occupational development

ASKIR

Care for employees

N
Charity & philanthropy
WEREF

Environmental friendliness

HEERRE
Community development
XY

Community employment

NEES
Fair competition
HERp Tl

Promote industrial progress

EIR75=0

Responses

=R R,

Sound institutional basis

ATHE AF I=

Workers in the board of supervisors,
representatives, and labor union

FESRETRERIY

Asked for constructive advices

EHIIEER

Training system

KERTEYE

Paid attention to employees in difficulties

MR /i

Community exchanges & greetings
HEREEN

Social charities

B, 1BE
Donations

ThREE

Volunteer activities

WMERIP

Environmental protection

RN ERIRGE

Worked out standards and specifications

INATAIRA

Intensified R&D efforts

RGeS
Joined industrial associations

ERERS{F

Carried out strategic cooperation

2015 HRHRERE
Social Responsibility Report Of 2015

H{ELE
CSR Practices

FRRERIFT BN

Developed a stable system of salary incentives
KERTRE

Paid attention to staff development

FREE S
Organized various trainings

KIEFIRBHERAIS

Paid attention to and prevented occupational diseases

AR TR R MEER TG HR

Made active efforts in helping employees in difficulties

MRS SR AmERE

Engaged actively in community charities and undertakings

for the public good

REIeREER

Contributed to disaster rescue and relief
HEH AN HSRIAFN A

Promoted local procurement and employment
B E N SIRERIFNE

Attached importance to social and environmental impacts
of projects

PIARIMRF=AARN

Intensified inputs into environmental industries

FRREAAAR . SRR TR RE
Conducted planning research and technology R&D
Led the development of the industry

BIFEEFASELE, TR AMLERARSS
Gave full play to the edges across the whole industrial
chain and offered quality services

fite. iFihe. EHTIATESRITARE
Supported and coordinated efforts with industrial
associations

Promoted fair competition and sound development of the
industry

21



i PE&EE

/Ml ENERGY CHINA

I

e A e
I JHEIE

JL SR Eﬂ*
A E B
WINNING FAVORS FROM INVESTORS
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In the face of enormous complexities, both domestic and international, it is an unshakable policy
of Energy China Group to maintain stable growth, to promote innovative development and to bring
business operation up to standard. Going through untold trials and hardships, we maintained a
good momentum of continued growth in 2015.
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Reallzmg Steady Business Growth

2015 &, HEEEEERFREREE) 106.3%, #

SIS 11.4%, SOATARINE 4.4%.

SEMURTET X

Continuously expanding business scale
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EFrEEEEE

Maintaining a strong upward trend in global business
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In 2015, our rate of value preservation and appreciation of state-
owned assets reached 106.3%, the rate of return on equity reached
11.4%, and the rate of return on total assets reached 4.4%.

FEWSRSREH

Realizing steady rises in business performance

AiEEEn 1445 31.96%
Gross profits Grew by 31.96%
ERE 121 38.48%
Net profits Grew by 38.48%
BFEta R TFE 1.69 MEHD =

Debt-to-asset ratio 1.69 percentage points lower

PR ARZRFR BN ES FE(% 0.56 MED =
Cost ratio Down 0.56 percentage point
FrEReE 213 0.03 )%

Inventory turnover Increase of 0.03 time

wERWISRERRE
Obtaining stable progresses through industrial investments
350 90
84.09 /

300 / 80
250 70
60

200
50

47.39

150 40
100 30
20

50
. . .

, .
BRAFAUR R BRREIRIRE BERTRE BT HARE
Stocks and equities  Construction leed assets Real-estate
investments financing investments investments
investments
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Bringing Corporate Governance up to Higher Standards

B RAETE
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2015 HERERS

Social Responsibility Report Of 2015

Continuously improving governance system

We have rationalized the management architecture among our
affiliates at all levels, and improved their corporate governance
structure; a modern corporate framework has started to take shape.
We have also improved the institutional systems and refined the
management process on a constant basis to further standardize our
operation.

Enhancing strategic management and control

We have enhanced our role as a strategic leader, worked out
the development plan and investment business plan of Energy
China Group for three years, and improved our strategic planning
system. Our affiliates at all levels have directed and positioned their
efforts in line with the strategic plan, and are moving ahead at an
accelerated pace towards the compatible scale and competence to
develop global competitiveness.

Remarkably uplifting our management competence

We have strived for effectiveness through management practices,
deepened business management and control on a constant basis,
and intensified the incentive and restraint mechanism. Through

"cost control and efficiency optimization", "revenue enhancement
and expenditure control", "loss & deficit control" and many other
measures, we have reduced the operating costs and realized a

remarkable improvement in economic performance.

Gradually improving corporate functions, building
business platforms

Under CEEC, we have set up the investment company, international
company, science and technology development company and other
functional platforms to further unleash the effects of intensive use of
our resources and the edges of our collaborative efforts.

Strengthening risk management and control

We strengthen risk management and implement prevention and
control responsibilities for major risks. We try to detect and straighten
out existing problems through our internal supervisory system including
auditing, supervising, inspecting tours, and special examinations, in
an effort to continuously improve our risk management system and
promote steady, healthy development.

Succeeding in specific rectification efforts

We have initiated the restructuring process for destitute affiliates
and specific rectification programs for any affiliates running in the
red. We have also started the process to relieve our affiliates of the
obligation to operate social programs and solved their longstanding
problems in this regard, in a bid to create favorable conditions for
them to thrive soundly and continuously.
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CHINA ENERGY ENGINEERING CORPORATION LIMITED*
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CEEC roadshow

SEMXEITE, BAHKEERED

k Code : 3225

Enhancing risk management and control through all-round risk assessment

RHB AT 2015 FERFE T EEMNPLIFETIE, PHRAEKX
RESFHFIEZ LN SRS, MEHRTRE. BirEEl
SEBERNRRFIMAIE IR I EFIX L SR LTSN
EHE; SEIEXREEN AR, RERIL “BYRT.
EE ERKE” FIREETIEIRM ‘HERRAASS,
MBEFBEAABR" IKKESESIR. EFFREANKLE S
=8, NEEEEhE—FR=H .

In 2015, CEEC finalized and implemented its risk management and
control procedures against any major risks identified through risk
assessments across the board; carried out in strict earnest a specific
risk assessment system and risk management performance review
system over major decisions concerning investment and global
business, etc.; continuously intensified its efforts in risk management
culture building and deepened an awareness about the crisis that
may be resulted by "risks that exist always and everywhere" as
well as an awareness about the responsibilities everyone has in
engaging in internal controls and preventing risks. In 2015, all major
risks were placed generally under control; our risk management and
control ability moved up to higher levels.

VISE(RIPBR AR &k

Protecting Shareholders' Rights and Interests

2015 HRHRERE
Social Responsibility Report Of 2015
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Shareholders' &

Energy China Group has two listed affiliates, namely, China Energy
Engineering Corporation Limited and China Gezhouba Group Co.,
Ltd. Both have directed practical efforts to protecting the legitimated
rights and interests of shareholders and minority investors through
standardized and orderly governance, scientifically sound decisions
and effective coordination.

Both affiliates have formulated the Rules of Procedure for
Shareholders' General Meeting to clarify the duties and mandates
of shareholders' general meeting. Both affiliates have held
shareholders' general meetings on schedule to go through
corresponding legal procedures and to make sure shareholders
could attend the meeting and exercise their rights.

We have strictly implemented the Administrative Measures on
Insider Information to intensify the management, registration,
disclosure and recording of insider information, and required all
affiliates to fill out the Memorandum of Progress for any acquisition,
significant asset restructuring, bond issuance, separation, merger,
share repurchase and other major events.

We have enhanced management over connected transactions in
line with the Administrative Provisions on Connected Transactions
to prevent any harm that might be caused to the interests of our
minority shareholders.

We have given full play to the role of independent non-executive
directors in protecting the interests of minority shareholders based
on the Rules of Independent Non-Executive Directors and other
relevant provisions.
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CUSTOMER SATISFACTION

FEEESEENEFPXRER, UERHEATE, HUEFAsIdS, LIRS
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Em iz,

Energy China Group has attached considerable importance to customer relationship management
(CRM). By virtue of complete quality systems, we have offered excellent services that cover the
entire lifecycle and delivered a constant stream of projects par excellence through innovative
efforts, so as to serve the ultimate goal of customer satisfaction.



s vEsE

/4NV4R W /AR ENERGY CHINA

30

STESFEE

Improving Customer Management

BERXRER

EFRREWVER. KEOER, PEEES
REE, THiEEFEEAR, Riz. ZEEFHER.

ERAZEFONEESME.

EEEEARR

Improve Management System

BT T (ERTRERXREENE),
H—LPARTERXREENRNF

R, WETEFPRAREERE

We have revised Regulations on Customer
Relationship Management in Domestic
Market, outlining the principle and
requirement of CRM and responsibility in
this regard.

Customer relationship management

The customer is a foundation on which a business could survive and
EENEFX _ _ . .
thrive. Energy China Group has attached considerable importance

the CRM system to track up and understand the pursuits and needs

to customer relationship management, and continuously improved

of the customers and to create greater values for them.

HETIERIE

Standardize Workflow

MEEFPXREENITERE, &
BERXREEER, NR5EREF
NHERKRINE, BEREFEEN
B, REHEE

We standardize workflow for CRM,
strengthen CRM assessment, intensify day-
to-day liaison with valued customers, so

as to ensure effective, timely delivery of
customer information.

{ﬂ 2 A 12
Build an Information Platform

REZFRMEREERE, MBEF
BipHREE, BHEPXREER
BRAFERER, TUWELXREE
I1’HE,%'\{J6\ RE . BB

We standardize and improve customer
information database, strengthen
management of archives related to
customer visit, and advance the construction
of CRM information platform.

IEEFELS, ARERRREH

Customer satisfactions climbed as a result of enhanced follow-ups

2016, RASEZNHALKE. ENEEEEFHRET
Hip&s), B AR, RIS R EHETF KR,
USRS SIE & | FFEIlammEN, W&E
BRITRIR, RIS T EFRIEEFIT.

BERERRP

RE—BXRIZFERRP, BEFEEZEWAEIE
FERETHZENRE. ERXREEGRIRE,

BAMSRENERE TG FERE LSRN

FEERIPIEMIE; BEFPXAEERREDR. DX

BE‘_’ﬂﬂﬁiJ{’Ej}“)ﬂ{n%ﬁ%ﬁ'ﬁiﬁiﬂ MEALE, BRIER

%l%\ﬁ%ﬂ%\ ﬂp{n:uxﬁ_{lﬁ\%\ {’Ejja):ql:hu\j%
MEZERE.

2015 HERERS

Social Responsibility Report Of 2015

In 2015, our top management conducted mutual visits with key
accounts in the trade of power generation and grid, to listen to their
voices and suggestions and to press ahead with the building of
their marketing platforms and our strategic partnerships. We also
strengthened product promotion, and reported the rectification
measures on various problems, which enabled us to receive

extensive favorable opinions from our customers.

Customer information protection

We have attached constant importance to the protection of
customer information, and viewed customer information security as
the bulwark of safe production and operation and cornerstone of
customer relationship management.

Our efforts in customer information protection are underpinned by a
robust mechanism and rich experiences in privacy protection. The
hierarchal operation of and limited access to CRM system is taken
as a mandatory mechanism to safeguard customer information
security which can be further assured by effective education and a
stronger awareness among employees.
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Delivering High-Quality Projects

Bt REEE

2016 &, RENERTREEENE. FoiE. FSHIRESFEELIES 31N
HE, TE7EEHE, Y THRESEER. BAETWARRMEL TR
FREFEENR, FERZTRERES, WRIEEL. 8
#Hll, 2FRIF)I29.56 AR FRE ‘RER” &xh, AERRSLL,

EHEHREEE,

Intensifying quality management

In 2015, we revised and improved three institutional systems concerning "quality
management", "inspection and assessment" and "accident reporting and investigation" and
strengthened quality management mandates. We identified quality-related CSR targets for
each specific industry and sector, and signed commitments of quality assurance to make
sure all responsibilities would be properly assumed. Quality trainings were offered at all
levels and involved 295,600 participants throughout the year. We also organized "Quality
Month" activities to improve quality management in an all-round manner and to strive for

ERHIEE

RNENMRERINE E, ELINE
BARE, MHEHREMNRIFIE
ETABRIREFIFIED, 2800 &
M ERE 500 HTA ERERTE
IMEELOBRREY, 200 1N
ZEV EERITIERER(ERE .

We intensified supervisory efforts over key
projects to make sure that all contracts
were properly honored and implemented.
In case of delays or complaints, we
coordinated and redistributed internal
resources and supervised the rectification
progress. In 2015, over 2,800 engineering
projects under construction, each with
a contract worth of RMB 5 million plus,
satisfactorily honored their contracts.
Nearly 200 projects were commended by
the proprietors or supervisors in writing or
over the phone.

excellence.
T REE. BRRERE
SFERITRSE) T R

29.50..

Quality trainings involved 295,600 participants throughout the year

EEBINEFHIESHFEPERZMNA EPC IBigFYzt

Yu Zhengsheng, Chairman of the National Committee of the Chinese People's Political
Consultative Conference (CPPCC), attended the production start-up ceremony of
Energy China Group Ghana EPC Project

KSR IR ARk IS A R

Vice Premier Zhang Gaoli visited Vinh Tan Power Plant in Vietnam

ZHBRE—ARFRE_R “FERSR"
RE%, BlRE—3RE “SEPER
BRIZER il

Anhui No. 1 Electric Power Construction Engineering
Co., Ltd. was the only one among its industrial peers

to win the nomination prize of the 2nd "National
Quality Award"

hEREEIRIHEIRAER TR
EREEIESRLR
Designed and undertaken by Energy China Group,

Liuheng Power Station won the gold prize of the
"National Quality Project Award"

R

Over 800 other quality laurels at the
provincial and ministerial levels.

HE_HTIEFRRERLELEESRR
Tianji Power Station (Phase Il) won the gold prize of
the "National Quality Project Award"
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Energy China Group organized the “Quality Month” activity

2015 F 9 B, ~EERFRE (B2 ) BRI ‘@RESRE BARSENE AEEN “RER” &,

In September 2015, we organized the "Quality Month" activity across our affiliates. The theme was to "build a strong Energy China Group with

superior quality and improve quality benefits".

sz wmEims / 200 25

Hung and posted more than 7,200 banners and slogans

wiEtsEs 3.3 At
Handed out 33,000 copies of publicity materials

e, sernsr 2100 25

Produced over 2,100 display boards, special columns and special
magazine editions

mrremgemes 4400 smx

Conducted over 4,400 quality examinations

pramamsesr 3000 n
Identified and eliminated nearly 8,000 hidden quality risks

mega 3 /00 2m

Held over 3,700 sessions of quality education and training

TRamERRaE 22 |

22 grade-A engineering consultancy qualifications

TREHEEXTHAR O I
8 grade-A comprehensive engineering design qualifications

TrtEssxagaR 21 m
21 grade-A comprehensive engineering survey qualifications

KEke TEaEaER 4 &

4 special-grade general contracting qualifications of hydraulic and
hydro-power engineering works

B TRRARESH | I

1 special-grade general contracting qualification of electrical
engineering

EHEFE— AR 2 R

2 grade-one real-estate development qualifications

sizAgix 18.8 5ok
188,000 participants
BHREEARS. ERTR. WINESEN

1100 25

Organized more than 1,100 activities for quality consultancy,
experience exchange and field observation

sEEBMREEALL 3.D F AKX

Involved 35,000 employees in quality knowledge competitions

memamaz D300 smx

Finished over 5,800 customer satisfaction surveys

siteremzz 098 5

Injected an accumulative total of RMB 6.98 million in special funds

RAERER

NEPFERWRREE, BIREIAEIN. FRARE
FHSSEEDFEIKTE ., NEERBERERLEE. 8
MWigit. TEERE. XEHE. REZEF2 WSS
IR EE 1400 I, HepEESITI ESFRAR,
AR SISMEBIANEIRR A FELieilEts . Efnminls
ZEN. WHTIABN. BFEEHFEN. KRR, B8R
R SPERBEN. IMEFEHINESFRIR,

Upgrading qualifications

We have laid great emphasis on qualification management, and
kept uplifting our business and management performance through
new and upgraded qualifications. At present, we have approximately
1,400 qualifications across the entire business chain from survey,
design and consultancy, construction and contracting, equipment
manufacturing to investment.

BUFS | 9ARSS

Offering Services through Innovation

2015 HERERS
Social Responsibility Report Of 2015

INAFRHEIRA

2015 EREIFFBRMHTREISIRANE 47 27T, B
1B 18.1%, BHIRALGEER 2.27%, EHRSiHE
&R (R&D) ZESTHIE 41 127, FLEK 18.3%.

2015 FREHABEEF 1481 I, HFHBERBEER
47100 SREERIEN 1349 I, HFAEBBER 252 IN.

gl TR 14, BEERFIEE 14, 14
EWFARPOBIAENERREWFARFL, 5 PR
MHINERNEREWFTARORER TIERAFTHD

BIZRRHREBIRAE), BEEAASREEHRARITA
BB, Sl ESEREURILETE.

NEFBRILERISERRAI TR ERHER 1501R,
HhERBEGHER 2 N, SRR 1110, hESB
DEFGHER 8N, FERTEWEENERRE 341,
FRERADEISREI 72 T, EhiTWRRHTEE 24 IR,

Intensifying scientific and technological inputs

In 2015, our affiliates spent more than RMB 4.7 billion on science
and technology after a 13.1% y-0-y increase, accounting for 2.27%
of the overall spending. To be specific, more than RMB 4.1 billion
went to R&D works, representing a y-o-y increase of 18.3%.

In 2015, we filed 1,481 patent applications where 471 were new
inventions, and obtained 1,349 parenting licenses including 252
invention patents.

In 2015, we set up a new academician and expert workstation and
a new postdoctoral science workstation. One corporate technical
center was certified as a national center, and five scientific research
institutions were recognized as provincial corporate technical
centers or provincial engineering research centers.

We set up Energy China Technology Development Co., Ltd. as the
physical platform to develop, foster, introduce, evaluate and apply
scientific and technological findings of the Company.

Our affiliates won 150 scientific and technological (S&T) awards at
the national, provincial, ministerial and industrial levels, including
2 prizes of the "National Scientific and Technological Progress
Award"; 11 prizes of provincial/ministerial S&T awards; 8 prizes
of the "Electric Power Scientific and Technological Progress
Award"; 34 prizes of the S&T awards issued by China Association
of Construction Enterprises; 72 prizes of China's electric power
construction S&T awards; and 24 prizes of other industrial S&T
awards.
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“EENERRINASREMERRIIX
BIARSTENA" KiNIERREE—

Kt — g "Qinghai-Tibet Grid Access Project" undertaken 2.4
. . . partially by CPECC Northwest Power Design Institute . . . o
"Innovative Accurate Blasting Technology and its won the second prize of National Scientific and "Key Technologies and Engineering Applications of

Applications under National Defence Program"
undertaken partially by China Gezhouba Group No.1
Engineering Co., Ltd. won the second prize of National
Scientific and Technological Progress Award.

Technological Progress Award.

Concrete Filled Thin-Walled Steel Tube and Composite
Beam Structure" won the first prize of Scientific and
Technological Progress Award of Zhejiang Province.
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Sharing and applying scientific and technological findings through crowd funding
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Advancing the integration of industrialization and informatization

HEER R B S SESHRIRME O, ERERHESTS
I, FERAERERRED, BAEWEFD. e 2 R
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FEAEREENS T EE ISt
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B 24EanBREBENHFUER . RUCHFHRITERE
RITHRIMNA, AESBS—R. 2R TEETERDE
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B, EWTISHESESHE.

We leverage the tool of crowd funding to embody scientific and
technological innovations in new projects, which must have huge
market demands to faciliate the application and popularization of our
findings. The companies involved shall colaborate on new ideas and
share all achivements and risks; this offers an effective solution to
sharing our findings.

Enhancing information-based development

We have worked out an IT development plan during the “13" five-
year period”, where we envisage our informatization future as
“Digital Energy China—A Highly Connected Community”. We have
also revved up the development of a group-wide management
and control information system and the online running of HR
management system, capital management system, e-purchase
platform and e-commerce platform. In addition, we keep pressing
ahead with the integration of industrialization and informatization to
help enterprises improve both quality and efficiency.

We keep innovating by integrating its business with information
technology as a way to use IT to improve its management and
control and to increase its productivity. Two of our subsidiaries
have been designated as pilot companies for implementing the
standard for the national management system for the integration
of industrialization and informatization; one subsidiary has been
determined as a pilot company for the national integrated innovation
of Internet and industry.

We deepen deployment of information technology across our
main business sectors. We have designed, built, and managed
an integrated digital collaborative platform, allowing collaboration
among different disciplines and data connection, and supporting
digital transfer of full life-cycle management for a power station. We
have advanced application of digital design in power transformation
design, extending it to construction, water heating, and other
disciplines beyond the application in electric primary, secondary, and
civil engineering construction drawings. We have built an integrated
platform for the 3D design of power transmission lines, where 3D
line selection and grid GIS, etc. are widely used. In addition, during
engineering construction, we tie the project management system in
with the corporate management information system, thus allowing
business collaboration and information sharing.

R SRE R EF B

Build information application of
design business
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Promote building of EPC multi-project
management platform
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Promoting centralized procurement informatization

REESRERZXTERRWIFNER, EAREER
THFRWFES, EEARENE. NBRE. 2B%FR
BeREERA TR FRBFES LT, #H—2AETXRE
178, BIRBEEKE, SURYERE. FEARIE.
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We continue to optimize a 3D digital collaborative design platform,
integrating design stream, data stream, and management stream,
and maximizing the benefits of digital design. Currently, a number
of projects have been delivered digitally

BT ITEHIERO, TMTUTRERBAR AL, WHFL
RITE. RWP kit C BEREENEEES, THUMBEERE
NOHETRERE

We have created a cloud computing data center and enabled

full integration of management information of digital engineering
(E), procurement (P), and construction (C) that pivots on the
engineering coding system, allowing full-process control centering
on project management

In line with the requirements of SASAC on centralized procurement,
we have built up an e-procurement platform on which all our
procurement activities of materials, electromechanical device and
labor subcontracting services are conducted. The aim is to further
standardize our procurement activities, improve procurement
management, and realize transparent procurements to cut down
costs and enhance efficiency.

By integrating the supply chain, capital flow, information stream,
and logistics, among others, we have established an e-commerce
platform serving its customers and society. The platform closely
combines the Internet and the traditional supply chain of materials,
especially electrical engineering materials, allowing such functions
as on-line order and payment.

&

Social Responsibility Report Of 2015
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As evidenced by the extensive recognitions received from a wide cross-section of the society,
we have carried out corporate governance and operation in strict compliance with national laws
and regulations, suggested workable strategies for the government through high-end consultancy
services, led the industrial development by giving full play to our technical edges, fulfilled in
earnest our responsibilities for workplace safety, and shared prosperity with host communities
where our enterprises and projects operate.
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Conducting Law-compliant Operation
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Abiding by disciplines and laws

We have worked out the blueprint to implement the legal services
plan for the time frame of 2015 to 2019, and pressed vigorously
ahead with it. Accordingly, affiliates at all levels have designed
specific procedures and rules to implement the plan, with indicator
break-downs and supportive guarantees to respect their practical
situations. Our legal management competencies have been pushed
to a higher level.

In 2015, our legal officers reviewed 60,000 plus contracts, nearly
3,000 rules & regulations and over 1,200 major decisions to lay a
solid foundation for legal risk prevention and control.

We examined in earnest the effects of the "Sixth Five-year Law
Publicity and Education Program", as to how the constitutions and
socialist legal system were publicized, how our corporate leaders
learned and practiced the laws, how the Company was ruled
by laws, and how a "rule of law" culture was encouraged. Also,
affiliates and individuals with excellent performance in law publicity
as well as top general counsels were appraised and honored, as
part of our efforts to improve the "law-abiding" and "good-faith"
business environment and gradually foster a "rule of law" culture.

Combating bribery in business

We have investigated into and strictly prosecuted all cases of
bribery and corruption in business, especially during the process of
corporate restructuring, investment, M&A, subcontracting, materials
and equipment procurement, public biddings and international
operation, among others. For all confirmed cases of bribery and
corruption, the discipline has been strictly enforced to hold due
person accountable through disciplinary sanctions, administrative
punishments and economic penalties; typical cases have been
bulletined as a warning and deterrent to effect a permanent cure.

We have deepened the publicity and education campaigns against
corruption to raise the awareness about the perniciousness of
briberies and corruptions in the minds of all practitioners and
to build a sound and harmonious commercial environment. In
2015, we organized 1,246 anti-corruption education activities
which were attended by 51,977 people. 273 people received
reprimands, 53 were warned, and 36 were investigated into through
correspondence.

We have strengthened our efforts against any bribery and corruption
risks that might come along in international projects. Under the
commitment to preventing corruption and bribery in international
projects, we have required all business contacts to sign a "probity
commitment letter" and followed up the implementation process of
such letter to offer a basis of review and evaluation for our business
contacts.

BHMR B FriERE R

Preventing corruptive practices in international projects
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2015 HERERS
Social Responsibility Report Of 2015

In 2015, 33 affiliates involved in global business conducted self-
inspections; then, we appointed seven functional departments
for field inspection of six overseas projects. Many problems were
identified. For example, some projects failed to nail down the
responsibilities for corruption risk control and supervision; some
affiliates (headquarters) made very few supervisory and inspective
efforts over overseas projects; the accountability had to be further
improved in this regard. Therefore, we required all affiliates to
strengthen supervision over international projects, give a full play to
their roles in auditing, supervision, internal control and inspection,
remove potential risks, improve institutional systems and standardize
procedures to effectively prevent any business corruptions and
briberies from happening.

Strengthening auditing and management

Our auditing departments at all levels work vigorously on project
auditing. Last year, these departments audited a total of 1,229 items
of various projects, including 163 items in economic responsibility,
151 special items in key areas such as international projects,
EPC, and defective items, 135 internal control system and risk
management items, 48 auditing investigation items, as well as
165 engineering and other items. A total of 4,994 problems were
identified, 2,571 of which have been redressed, and 2,414 are
being corrected. Altogether 4,369 suggestions for auditing were
presented, with 4,216 of them having been adopted. All these efforts
resulted in RMB 209,400,200 in revenues and savings.
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Supporting the Government

Intensifying supports for government decisions

D3R B FF R ERSZI5

SEREES. £4. HUERERHAEIE, EFN Upon authorization and approval of the energy administrations at
the national, provincial and municipal levels, Energy China Group

AIAE T EXREDHKIAFR O 7 RERES (8ER) has established the National Electric Power Planning & Research
MAARAC (PEEMEEXRED. [ HRE. 1178,
f?ﬁflé\\ f‘%-ﬂ%\ fﬁﬁﬁﬁ‘%\%ﬂlﬂ@%\ ) i f’lfjjﬂﬁgrﬁ, % Tianjin, G.uangdong, Jiangsu, Zhejiang, Anhui, Hunan and Shanxi).

. \ N . PO - - As the think tanks of the government, all centers have conducted
=) ( REIR ) AR RORRR T RASR A RS . BER . active researches on energy development strategies, plans and

MEFOE IO ISR, ADERIee R = AN Tl policies as well as market analysis and forecasts to vigorously

RlssE promote a scientifically sound development of energy and electric
o

Center and seven provincial electric power (energy) centers (in

power industries.
= R EPS SRR A s AN
EXESREANE. BERZFERDEEXELNE We have paid close attention to and followed up the policies and
HNEEST{Eh%, BETEXSFHEEEWHE . &Mt updates of NDRC, SASAC and other national ministries and

ARSI . EXERERSE. BASERNER. 8BS commissions about SOE reform; and launched programs and filed

e . . reports for deepening SOE reform, power system reform, supportive
PRSI S BRI 2= RS power reform, establishment of power trade center and mixed-

ownership reform.

IRSERERMHEEML . FAFRIRE

Directing efforts to major national energy planning and research

2015 &£, SEFREEEBEEIE, BAOMNIZ IS RE In 2015, entrusted by National Energy Administration, Electric Power
N N — N - Planning & Engineering Institute (EPPEI) led the industrial efforts in
SHFETERERSENIARTIE, L mARs o % reneen o

conducting international energy cooperation planning and research,

ol 9N “ f— » > =1 > “ f— »

EzgER “+=0" W% BEREBHTIARE “+=8A and in compiling the national development plans for energy and for
My, FR—RIR S ECIERRIRRETF,
BRI FOEESETS MK SRR EEFEE, 8EIR.
BORRAREERIM.

electric power industry during the "13" Five-year Period". Provincial
planning center undertake local development plans. We also
conducted a series of demonstrations and researches on AC UHV
which laid a solid foundation for China's economic transition as well as
sound development of energy and electric power industries.
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REPORT ON JIANGSU" S

ENERGY DEVELOPMENT IN 2013
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Social Responsibility Report Of 2015

National energy monitoring, early warning and planning management system

hEREENSEREEREERRENME SN E
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Energy China Group has built up the national energy monitoring,
early warning and planning management system to keep abreast with
national and global energy updates and to set up an authoritative
national database that contains the information about, among others,
energy resources, production, consumption, price, transport, reserve
and efficiency. This helps strengthen the monitoring, supervision and
statistical analysis over energy applications nationwide and provide
a data basis for making strategic energy planning and industrial
policies in a scientifically sound manner and for making decisions
to ensure energy security against major emergencies, both national
and abroad. We have also established a national geographic
information system by using satellite images, so as to realize visual
management over major energy projects nationwide, align energy
planning with other plans of the national economy, understand and
evaluate the implementation progress of the energy plans, and guide
and supervise the construction of energy projects.

eh - Tzdh

FIRAFRRE

FREEREFRS{ERLITAS

Conducting planning and research on international energy cooperation

EREHMLFARHOTF 2015 F 5 BIZBEREERR
BIFRIARTIRAR, KRFRTZREPIIE, =
AL T 5Z T ERBEESFMEIARIRS , FHRITE.
SRE. BREMTTMN T EZRAEREETRIATIE,
THRITE 2016 e 2Rk SRS TIF .

In May 2015, National Electric Power Planning & Research Center
set up a planning and research team on international energy
cooperation which finished the planning and research reports
in this regard with several countries after successive efforts,
and accomplished the mission entrusted by National Energy
Administration on schedule, with high quality and high efficiency. It is
planned that all the research reports will finish compilation in 2016.
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Making sincere contributions to the society

In 2015, we resolutely implemented the decisions of the CPC
Central Committee and the State Council on winning the tough
battle against poverty, and invested RMB 1.42 million in Zhenba
County, Shaanxi and Xilin County, Guangxi for the construction
of three infrastructure projects (flat slab bridge, community-based
service center, and hardened roads) to benefit 3,060 locals. We
appointed one officer to serve the temporary position of Standing
Committee Member of CPC County Committee and County Mayor,
and sent two cadres to stay at local villages, so as to introduce
agricultural industrialization programs into local communities. In
the winter of 2015, Shatang Orange and citrus gonggan (two citrus
varieties) produced in Xilin County, Guangxi registered an online
sales in excess of RMB 20 million.

In line with pertinent requirements of the State Council and SASAC,
we investigated into the shanty areas and conducted research over
the "2015-2017" renovation and re-planning projects. Through
41 renovation and re-planning projects, eight affiliates of us will
improve the life of 10,055 households in the shanty areas. In 2015,
7 projects were implemented to involve 1,248 households.

We have taken in talents from the society through hiring of
graduates and experienced workers, so as to drive local
employment. In 2015, we offered 5,274 new jobs to the society
whilst creating economic benefits.

R TRRIIRARE KR TEREEEIENE 62 HtKER, BEARRMFERFEIRZH

CPECC donated RMB 0.62 million to Zhenba County as part of its vigorous poverty-relief efforts. The picture shown is Dongyuanba flat slab bridge currently under construction

=l
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Realizing Win-win Cooperation
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On September 11, 2015, Electric Power Planning & Engineering Institute (EPPEI)
organized training sessions about the compilation of industrial standards on electric
power design in the field of energy in Beijing, and held the 2015 meeting on the
compilation plan of industrial standards on electric power design.

Promoting industrial development

In 2015, Energy China Group edited and co-edited 220 national and
industrial standards. To be specific, we edited 14 national standards
and 116 industrial standards, and co-edited 35 national standards
and 55 industrial standards. In 2015, we compiled and released 10
national standards and 44 industrial standards.

In 2009, upon approval and authorization of National Energy
Administration, we set up the "Electric Power Planning and
Engineering Standardized Management Center" and four
committees, including "power system planning & design technical

standardization committee", "power generation design technical
standardization committee", "power grid design standardization
committee" and "technical & economic standardization committee
for thermal power generation and power grid" to organize and
manage our standard-making efforts in relation to electric power
planning and design as well as to submit completed standards
to higher authorities for approval. In 2015, we organized training
sessions about the compilation of industrial standards on electric
power design in the field of energy, and also held the meeting on
the compilation plan in this regard where we set the schedules for
42 new industrial standards and reviewed the progress of some 90
standards under compilation.

e w 1 g L F &
p 15E(E-ELEAARNBALERS |
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In November 2015, EPPEI successfully held the 2015 (2nd ) National Grid
Technology Seminar.
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Energy China Group signed the strategic cooperation agreement with Shandong Hi-
speed Group

FHEEHAT . EARY

Making continued progress in open and transparent procurement

Making a stronger cooperative effort

We have moved unceasingly ahead with the strategic partnership
with local governments and industrial players. Strategic cooperation
agreements have been concluded with, among others, local
governments in Hebei, Jilin, Tianjin and Wuhan as well as Shenhua
Group, CLP and Shangdong Hi-speed Group, and have been
implemented for mutual benefits and win-win cooperation.

We have actively communicated and coordinated efforts with
industrial associations, and contributed to the compilation
of industrial standards and specifications on, among others,
engineering design tolerance and pricing reference indexes to
maintain a sound market order. In 2015, we worked out the Survey
Report on Construction Cost of Thermal Power Engineering Projects
in concert with China Electric Power Construction Association.

In 2015, we released five institutional systems for procurement
management, including Administrative Measures for Bid
Procurement Process and Administrative Measures for Suppliers.
We also evaluated, among others, the contact performance,
service and good faith of suppliers and contractors; and primarily

accomplished the institutional building on responsible procurement.

FEREESPEBAKIESEELD

Energy China Group signed the strategic cooperation agreement with CLP

2015 FAFIFEAETREF & AT A&, SCI T (.
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In 2015, we finished the phase-Il development of the centralized
procurement platform and realized centralized management over
procurement practices. Throughout the year, we finished over
RMB 65 billion worth of online procurements, and the rate of bid
procurement exceeded 71%, as a positive response to the appeals
of suppliers and contractors for open, transparent and fair practices.

TERERENE

Safety and quality checks

RIEREEF

Ensuring Safe Production

2015 H=RERS

Social Responsibility Report Of 2015
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In 2015, we invested RMB 2.11 billion in safety efforts, and reported
no major accidents. The rates of workplace injuries and fatalities
were 0.0012 and 0.00048 per billion yuan of business income,
respectively. All safety targets and indicators were stably under
control.

Improving Management System

Improving the safety production management system. We have
appointed a full-time safety director, set up a safety expert
database, and revised and improved the administrative measures
on a regular basis to ensure work safety, including Procedures on
the Screening and Control of Workplace Accidents and Hazards
and Provisions on Supervision and Management of Major Hazard
Installations.

Improving the emergency management mechanism. We
have announced the key points and measures for emergency
management on an annual basis in line with the Administrative
Measures for Contingency Plans. We have also urged all affiliates
to strengthen emergency management based on our contingency
plans and corresponding administrative measures. We have given
timely attention to extreme climates and early warning signals
for any violence and terrorism activities. For example, we guided
all relevant affiliates in practicing the emergency plans to avoid
casualties and property losses when Nepal Earthquake, Yunan
Earthquake, Yemeni Civil War and other major events broke out.
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Fire-fighting drill

Moving ahead with safety management

Strictly implementing safety responsibilities. Letters of
responsibilities for work safety have been signed to make sure the
responsibility system for workplace safety is implemented at the
grass-roots level. Biannual reviews and annual evaluations have
also been conducted for this purpose.

Making great efforts to identify and eliminate hidden risks. In 2015,
we supervised and managed 59 key projects (plants) for workplace
safety. As part of our inspective and supervisory efforts towards
workplace safety, the headquarters identified 167 hidden risks
(problems) and issued 21 copies of rectification notices.

Promoting safety standardization. We set up an organization to
promote safety standardization assessment and rating. Throughout
the year, seven affiliates passed the acceptance test organized by
National Energy Administration and were rated as Grade-A safety
standardization enterprises.

Organizing themed activities for the "Safety Month". We took special
actions to promote workplace safety, including moves to fight
against illegal acts or violations that might jeopardize workplace
safety, pilot safety programs for engineering projects, and excellent
safety works exhibition.

SR N SR AR FRREE S UE SN

Anti-high-altitude-falling drill&electric-shock rescue
training

FREEIRMEL “BRR" RSIIE

Preparing “notice cards” for dangerous operations
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and training
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Emergency safety drill & training
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Social Responsibility Report Of 2015

RERIRSISER

Safety displayboards& culture corridor

China Gezhouba Group, China Energy Engineering Group
Equipment Co., Ltd., Zhejiang Thermal Power Construction Co.,
Ltd., Tianjin Electric Power Construction Co. Ltd. and Anhui No.1
Electric Power Construction Engineering Co., Ltd. prepared
altogether 39 "notice cards" for chamber operation, blasting
operation, hoisting operation, confined-space operation and other
dangerous operations. We have picked out a few cards which
are concise and highly relevant in contents and easy to wear,
so that the operators can stay on top of the safety regulations
and requirements of dangerous operations. The"notice cards"
have received recognitions from the State Administration of Work
Safety, and will be applied across other SOEs.

Laying stress on safety education SELRELEE)IFE

NERRATHH (REeEFTE) S8
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We have organized new Production Safety 3 4 6
Law publicity trainings, safety management 1 AANR

improvement trainings, safety business
trainings, and other safety education and throughout the year
emergency management trainings. In 2015,

we worked out and issued the Cases of Rr2tE)IFE

Safe Production Accidents (2012-2015)

analyzing the root causes of 34 typical
cases and explaining the lessons and BIOK

precautionary measures.

63,000 people received emergency

trainings

346,100 people received safety trainings
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Striving for Social Harmony
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Community & public benefits

Our affiliates have made vigorous efforts towards public-
benefit activities, leveraged professional edges to build stronger
communities, and offered voluntary services to the society. March
is the "Lei Feng Month", in which regular "learning from Lei Feng"
activities, compulsory tree-planting activities and activities to deliver
knowledge, skills, culture and free clinic services are held.

HEARRMERNETRS

Offering thoughtful medical services for people

L Boaes sl
Relief donations
B Qe
Public-benefit donations
m EfbEng
Other donations

1% 12% 87%

EEXFIMEE

844.68..

Donated RMB 8.4468 million throughout the year

PEAERRERATERPOME  HAR. BE, F& ‘MAER, W The four hospitals under China Energy

MRERAEHERER. IR X, ZHRS" A9ER

IRITRMR Y Engineering Group Asset Management

Center are designated medical

BEREFNME, RENKREMTFE ZIEMME N2 Mi2iEn), EaEiEi installations included in the provincial
WER THERMMEERSEZERAR. RN ERRERNAR G FRICMES, LM and municipal basic medical insurance
VHESR, 5 CSE R BE,  MEBARSHOME, SEROFREE  oomes (JEBMD as wellas now

cooperative medical system (NRCMS).

R, EH. B B2 HE B REHERALERIEE 366 AKX, oer the past decadss, the hospitals have
R HEN, HEBRALSERME  AHRKEREEENZE 26151, ] insisted on providing "convinient, timely,
. SERSEAETRS., 2015  WEGTELSRNH AT, g g houghtful, amiable, best-value, effective,

F, FLEERILRSEE 4924 EHigE ‘Fra -

safe, comfortable and lasting" medical
services agianst common and requently-
occurring diseases for employees of
the company and people living in the
vicinity. In 2015, they received 492,400
visits. In addition, the hospitals offered to
give volunteer medical consultations in
communities and rural areas. Throughout
the year, the hospitals vaccinated
36,600 kids and set up 26,100 medical
records for local residence. The hospitals
have actively performed the social
responsibilities of Energy China Group.

EXHEER I KEZ RN RAK RESES &
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Participating in emergency rescues and disaster relief

We never forget our mandates and responsibilities. When the
rainstorm-induced floods hit Hami city, and when super typhoons
Soudelor, Linfa and Chan-Hom swept over the coastal regions, we
hastened to the disaster-stricken areas at primary time, utilizing our
technical edges for breakdown recovery of electric power facilities
and restored and guaranteed power supply.

mBRE
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IR FRXBERNUESK “FI0° dREKEIE, S
7. BIERR, ARRIREMBIRHR AR

Guangdong Electric Power Design Institute and China Energy Engineering Group
Guangdong Power Engineering Co., Ltd., among others, responded swiftly and
joined rescue operations after Typhoon Mujigae, conducting on-site surveys and
discussing options to offer technical supports to restore power supply.

RNEERZMEREEMNLESRET, BTHSREES, BRIERIME SEE XKt S  INERE IR SRR .

Project investment

We have always upheld to social responsibilities in selecting and implementing investment projects, so as to ensure comprehensive and

coordinated development with the host societies both socially and environmentally.

| ERENL. SRR, (k|
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: When planning and selecting projects, :
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In-process

We seek to strengthen ties with the local
government, and scrutinize relevant
conditions concerning a project, such as
the regional environment, government
attitude, policy support, and external

We justify projects strictly, ensuring
project schemes are feasible and
comply with the requirements of social
and environmental evaluations and
development. We stringently implement
the project scheme, making sure
environmental protection and water-
soil conservation measures are put into
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After Completion

I

I

I

I

I

I

I

I

I

I

i

: We conduct acceptance check and

: assessment of the environmental and
| social effects of projects after they are
: completed. Through feedback, we aim
I to raise the awareness of investment
| managers on CSR.
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INTERNATIONAL CSR PERFORMANCE

hERERIRET “EHE IS, EERHEER, NEERMTE. IS,
KESMWES, FLBMEETEER, RNFFIMAR, ER5%K T —K
MARESITENIRERR, BRBHER. BIFEERIIF KERE
SSON

Energy China Group is proactive in "going global". While doing this, we align ourselves with
international standards and specifications, and hold in high esteem local cultures and traditions.
Meanwhile, in terms of operation, we go local and try to be part of the growth story of host

communities. As yet, we have delivered a wealth of landmark projects overseas which are well
received by foreign customers, competent authorities and local residents.
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India's Sasan Power Station went into production, reBTésEenting Energy China Group's largest international coal-fired power station Froject

BT E e

Observing International Specifications

PERSEIWRAARSIERMTE. e, RSN, FUERRIHTERFESFR, INRERTEISEARIL . RITAE
B, ECTIFRMERNE, RAFEERINEDITIATEN R, BEERFARZRAURING)ISFZMA, RRE
HNHEBINEERML -

Energy China Group works over international standards and specifications and quickens the understanding and digestion of the same
through consultancy and global design resources M&A. In the meantime, by leveraging our traditional expertise in sci-tech research and
standardization, we benchmark national electric power standards with their global counterparts, and seek to adapt national standards to the
global environment through, among others, international academic exchanges and foreign-aid training programs.

2015 HERERS
Social Responsibility Report Of 2015

HEEIRE “EHE A\

Driving Chinese standards “going global”

AFREEWFESEINEAIRARHREIE B S
FRRmETES, 115 BuRESRY 92 BERAHERE,
SRR E R DIRAREE R LR AFREINE “E
= fITF T RIFRIE .

Out of the 115 standards adopted by the Attarat Oil Shale
Project in Jordan, the largest project of its kind ever undertaken
by Chinese contractors, 92 are Chinese ones. This has laid
a solid foundation for wide applications of Chinese power
technologies and extensive adoption of Chinese standards
across the globe.

HATESHERR) /BN
Implementing stricter emission standards = H

FEEPEHITHIEEHE Pind Dadan Khan ( 1X300MW )
B+, EFSRSERPNBEN, PEREBRERSHE
WARAE 50mag/Nm?, TR T 24 A IR 4R & 500mg/
Nm?®, SF)UMhIFFRIFT .

To better protect local environment, we' ve decided to adopt
China's dust emission standard of 50mg/Nm3, which is far
stricter than the local standard of 500mg/Nm? in the Pind Dadan
Khan (1X300MW) project soon to be implemented in Pakistan.
This wins us good reputations from the local government.

BAVEENERRINE SEFRE. AEEXRRE, HoMBEXATERE, REZIMENE. ZWTREMFIAR, T2
FREMR. BFVERT.

EXFEARRIUIER. REED, TEEEESBEIMHMIG, TEESINERIP, RIFHE. MESHRE
EREREN, BIFRIRAZIS ST,

The international projects undertaken by us have been well aligned with international standards and specifications. Some projects adopting
Chinese standards have also received recognitions from proprietors and consulting engineers for their premium quality and significant
economic benefits.

Exposed to various cultures, customs and religious beliefs of different nations, Energy China Group fully respects local traditions and
heritages, highlights ecological and environmental protection, and integrates into host communities in pursuit of shared, harmonious and
sustainable development.
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Enabling local residents to have a peaceful and happy Ramadan

FEREEFBEMNEREN D AERASMHK . BTHESSEE, WO DFREVEENES /A EEE, Rk
EETEYME. BatXER, BStEERERAESREFNFE, NTRARERRKENR ARTEREEME T,

Our Egypt Branch worked closely with the local community and assumed its social responsibilities. It assisted theChinese Chamber of
Commerce in Egypt in every way with the charity banquets on Jumah, donating materials and money as a token of care to local residents and
enabling those in difficulties to have apeaceful and happy Ramadan. These efforts contributed to the traditional friendship between the two

peoples and the good reputation of Energy Chinese in Egypt.

gsmu ~“cmm“'\
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2015 HRHRERE
Social Responsibility Report Of 2015

L

e L TR

Public‘activity in an orphanage 0

Supporting Local Development

hEREXEFLERES, BYEIEERRIMHIY
ERS, BgHKER. TR w. R2EY. TEESE
NEHTENSME XERAR, SHXEZ T RIFAIX
&, SUIMBIREHEEBNNER .

Energy China Group is concerned about the livelihood of nearby
communities. In addition to a focused local hiring approach, we
have also promoted sound development of host communities
through, among others, capacity building, public-welfare initiatives,
financial aids and volunteer activities. By doing so, we have forged
a good relation with host communities, and many of our field offices
have received a pat on the back from local governments for doing a
good job in this regard.

FERARMKIRESHERARTRMEREC

The department of the Qatar Large-scale Water Supply Project organized blood
donation activity
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Chinese technicians taught local employees how to bind reinforced steel bars

HHEIEE

Going Local in Operation
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hEEEANENBINNEBIHEE, EWNHRIMMAR, SHMRT
HESE, Y 7RIFNERE. BRITFEEZEI/MNEREET 13000 A,
KEAFET 60%, ~NETEIHIMBZELSRAASEMEEE, FEY
57 RIFAIHR .

NE) (RUEENE) (MREEDE) SHENERRERWEEHT 7
B, BHTEHEERE. XWES. FENASRE., 2015 £, AaEFRIR

BXRWEE 164 27T, BHRE (BEEY. T2, RS ) 808 87 127T,
Stk 53%.

BRI E R

87
53.

RMB 8.7 billion took place locally,
accounting for 53% of total procurements

il

ﬂwmﬂ

As part of our ongoing efforts to promote
localized operation of overseas projects,
we have attached great importance to local
employment, and built mutual respects and
trusts with local employees. Now, we have
hired over 13,000 overseas employees, of
whom over 60% are from host communities.
We have also endeavored to engage high-
caliber locals in project management and
have delivered significant benefits.

2015 H=RERS

Social Responsibility Report Of 2015

ESRERTHITHEES

Offered guidance to Angolan employees during fire-fighting drills

We have developed, among others, Regulations
on Procurement Management and Regulations
on Materials Management with identified
management process, procurement system
and platform applications to bring procurement
management practices up to standard when
undertaking international projects. In 2015,
we spent RMB 16.4 billion in procurements
for international projects, where RMB 8.7
billion (53%) occurred locally (including
goods, engineering and services).

13000.

We have hired over 13,000 overseas
employees

ZS: )RS S

60.

Whom over 60% are from host
communities
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Paying attention to social needs of host communities

BNMERA 22 5FEENHEE]. BEKE. BikE

P HRERE TS .

o I7RE/\RTLERE T AOREKH, & T2 5000
ZEERIUKMERIRE;

o FEFEBHFTBIEFAMKRE, [@HMEFTIRHKER

B81;
o [EA 3. BREHLLT . MAZERFEEOBEED, &
BhsEE=L;

° ERARAMES, AESZRIER FFHRAEIRT
E, TURIBFIEY, JoZhtth 1000 ZZZRENZMERE .
KR BEmBE, SETFERR. SRS EITM,
ELMBFFIRART S HERZURIE, AT RIEAIREN
B4,

China Gezhouba Group Corporation (CGGC) has made an
extensive presence in public-benefit activities of host countries,
including education & training, donations, emergency relief & rescue,
road maintenance and community building, etc.

® CGGC donated five wells to Equatorial Guinea, making drinking
water available to 5,000+ local residents.

® The company also donated funds and materials to Fiji when the
worst flooding hit this country in more than a century's time.

® Donations were also made to such countries as Sudan, Ethiopia,
and Ghana to support local education.

® When a serious earthquake hit Nepal, CGGC, also a victim to
the disaster offered to provide 1000+ affected local residents
with shelters, drinking water and food. As a central SOE, CGGC
assumed its responsibilities and duties; it won high opinions from
the Chinese government and the society and evoked strong
responses among the local government and residents.

Bit—ABRRRREMEIER XS fEiH/Rith

CGGC No.1 Company responded actively to the earthquake in Nepal

BitNEE RIS BIRABEEHRIMERXIB 20 HET

CGGC donated USD 200,000 to the earthquake-stricken areas in Nepal

BERE, BRFEARMRIFE

ESEd =2 e e E A

Promoting education in Belarus

PEREETEHE I ELIREER SOS AR
F—BARFHEAIS R SOS JLEFTIBBRZE,
ENFRET B mERRES . ARSHEA SRR
X< etieE AR TIFRI AR TRIBXSIF .
JLENBLER TEARF 160 RASII T HEEN.
et iR D R AR E I S R IR D DT iEaDE
TTRLkRE, BESEESZR OHT #1 CTB BHlaTE
SRESMNREL . EH—FRA T R ES
mhERBE, 27T RESEHSFTZIAE, 7B
RMEMTREEDZHA TEEIE T RIFAIINBIAE .
iR AR M ATERAAELX, RRALRFRES
MBHEZIMELSAES, KIFHEFER, RSBE
L.

2015 9 A 98, #itkERMNIATWEIE AT

i X DAWAKI A AR RGEHE, Bagitedthfe
BRI AT A KIERFERKID

EIERRSKGIERETE

Undertaking sewage treatment project in Egypt

2015 HERERS
Social Responsibility Report Of 2015

North China Power Engineering Co., Ltd. of China Power
Engineering Consulting Group (NCPE), a subsidiary of Energy China
Group, donated school buses to the SOS Children's Villages in
Borovljany of Minsk, the Capital of Belarus. The donation ceremony
was graced by over 160 attendees, including the district mayor of
Borovljany, NCPE staff and partners in Belarus, as well as children
and staff in the villages. The Minsk Office of Xinhua News Agency
and many local media covered the ceremony; Belorussian national
OHT and CTB TV stations featured the event during the nightly
prime time. The campaign enhanced the reputation and recognition
of NCPE across all circles of the society in Belarus, and created
a favorable climate for NCPE to implement projects and develop
markets in the locality. Deeply rooted in the host community, NCPE
Nigeria Branch has conducted diverse society-oriented activities
with an aim of contributing to a more harmonious community with a
dynamic economy and decent livelihoods.

On September 9, 2015, NCPE Nigeria Branch received a letter of
thanks from the director of Dawaki, the community in which the
company operated. The director thanked the company for building
roads and drainage ditches for the community.

hERERIRS SMEREE TS, FRZRME, FREENERSNEERE (ZEEURE ) , ZINE
WIRR BT ANEEANRETRE, BRASDEREERENININE, GREE 10 25T, ZMBZKE,
FESCIIRS_EARFIERIETES/KINERAIANE, BRURIEERKESR, WEKENE, BT T StiAR.

Energy China Group is actively involved in public-welfare programs of the host countries. For example, we are working on our first-ever project
in Egypt - the national rural health project (Rosetta River Basin) which is a prioritized livelihood project by the Egyptian government, with
a contract value of USD 1 billion. The project will benefit local communities environmentally and economically. Upon completion, domestic
sewage from nearby villages will be properly collected and treated, and the polluted waters will be effectively purified to improve water quality
and support local development.
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hEEZRHGEEIAL, MEITSHETERTWIRITIGER, RESEATNGENG, FAERTER
BX ‘BIEE OE, MAEEIISMEE. BUSMARNRT, HWRTHEEMERIBEEER.

BAFRETERMS AXRR LENEINE, FEENRIITRMESSTAMRETRRE, BERIMTREE]
100%; HEEMEIR TSI A55a0RMSN, WEABERTETFR . iZENRASAE BINYIMAELZHRMAR, IR
EETREALERN, REEREGRAMEMINIIIRTE; REBEFMERTIRTHHFFEREBRE, ZEREZRMIISIK
FBEFIMEABDRFABEWVEESMTHERE (AR—= ) ; &L (ZRISEHMRIPIE ) SEMEE, T (L8R
IR@SRIFEMERSE ) , MRERZIRT ‘R RIFHE.

Energy China Group strictly observes the laws and regulations on employment, and honors the labor contracts signed with workers
or institutions without even the slightest deviations, so as to protect the legitimate rights and interests of all employees. In addition,
we strictly observe the national provisions on "equal pay for equal work" to make sure that the same welfare system applies to all
employees who have signed a labor contract and established a labor relationship with us.

We abide strictly by the provisions on national and local minimum wage standards to ensure that the wage standards for all on-
the-job employees are higher than the local minimum. In addition to regular labor remunerations, an employee is entitled to an
overtime pay as per the standards set down in pertinent national policies if he/she (1) works beyond normal hours of work on any
workdays, public holidays or weekly rest days but cannot take a deferred leave or holiday; or (2) works on any public holidays. We
also implement a paid annual leave system in accordance with pertinent national provisions. In line with relevant stipulations of the
State and local governments, Energy China Group and all affiliates have been covered by the social insurance program (endowment
insurance, medical insurance, unemployment insurance, work-related injury insurance, childbirth insurance and housing provident
fund). Furthermore, we implement Rules on the Labor Protection of Female Employees and other pertinent laws and regulations, and
have signed the Collective Contract on Protection of Rights and Interests for Female Employees to protect female employees during
menstruation, pregnancy, obstetrical periods, lactation and menopause.

RTXRET
Staff style show

BHE (GRIEENE) (FHaREENE)

(FapENEEREEETDE) (XTEERT
EXTEHDEFIERESENR ), WFESFETSZIREK.
RIERTIEENGE. GENRTIFREBXASTIHT
ARFEALAE -

BV TRESLR, FERETFSNEHERSE
FIE. ERGEREFE. ERERETHEREIRN
SREFHE, MENRSLAHR . BEREEPFIESER,

RIETIRTRRNSINEEN . I THRERTEL
HEERRF SEAGRBIEE M, 4EPEIFIERT
WHEEENE, WREWIIERENZMRER, WX
F EINTHEIEFIES IR RRERSHEW

So far, we have developed the Regulations on Labor Employment
Management, Labor Contract Management Procedures, Interim
Provisions on Negotiation and Mediation of Labor Disputes and
Guiding Opinions on Improving Base Wage Distribution System for
Employees to specify the requirements for, among other concerns,
establishing equal labor relations, safeguarding employees
'legitimate rights and interests, and making reasonable responses to

employees' appeals.

Based on the specific realities, the trade unions of our affiliates
have optimized such systems as "collective contract system through
consultation on an equal footing", "collective contract review system",
and "the system of reporting the fulfillment of collective contracts to
the workers' congress". These measures have been taken to protect
the employees' rights and interests from the source in accordance
with pertinent policies and laws. For instance, Energy China Jiangsu
Equipment Co., Ltd. has practiced the collective bargaining and
collective contract systems to effectively protect the legitimate rights
and interests of both the company and its employees, and to create
harmonious and stable labor relations. As such, the company was
awarded the title of "A Five-star Enterprise in Building Harmonious
Labor Relations of Changzhou City".
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We stick to the workers' congress system and its positive role in democratic management,
democratic supervision and democratic decision-making. We make public disclosure of
corporate affairs, and strive to establish an open, fair, impartial and transparent management
system and mechanism in accordance with the Regulations on Disclosure of Corporate
Affairs. We gradually extend the focus of disclosure to the most relevant, difficult, and
sensitive questions and to major corporate decisions, materials and equipment procurement,
engineering and labor subcontracting, integrity of leaders and cadres, entertainment
expenses and other hot spots. We also engage frontline workers in this disclosure process
to safeguard all employees' rights to know, participate, express and supervise in this regard.

IRIFEE RIRERRE. WK

BRI S FZR0E A HIE AR

LEET IR TR ERFTER
Employee representatives shall be

Corporate reform, employee resettlement ! € ? !
involved in democratic appraisal

program, and key systems concerning
employees' vital interests shall be
deliberated and passed by the workers'
congress at the same level

RIS IR R IR DB T SRR TAEREISEZIE
Proposals for the workers' congress shall Employee representatives shall be
be effectively handled appropriately trained and assessed

SEEREREIE, MIFSEREE. EEBRTAER. “SRKEIF | EHE)
EEs), 2FEAMBOEKES 598.4 H7t. AREHRIA EFESESIT

TE, B EREERMESRE 86 3.

In 2015, we improved the aid and relief mechanism, and spent RMB 5.984 million helping

financially challenged model workers, ordinary employees, students and critically ill patients.

We submitted the profile of 86 indigent model workers above provincial and ministerial levels

to the higher-level authority.

i

PEREEEEKIIRT TRt HEER
ASMEBHERR, TREBIINSER
EERR, MECVHERRER, @it
IELAFRERYIER -

Mr. Wang Jianping, Chairman of Energy China Group,
visited Beijing Electric Power Construction Co., Ltd,

reaching out to needy CPC members, model workers,
and employee representatives.

_ &

EHADRERIC. EFTHEEINERIR
BATELREEABRER. SEMRTHR
&, FatiIEARFHRFRIFRE.

Mr. Ding Yanzhang, President of Energy China Group,
visited the staff quarters of Beijing Power Equipment
Group, reaching out to needy CPC members, model
workers, and employee representatives living there.

[FBIEREE+SFRSEEEDRE
RBEAAMRRITRENRBFFL, &
EnftbfiJfR R4 TESERRERIE -

Guangdong Electric Engineering Bureau Co., Ltd.
has maintained for over ten successive years a good
tradition of visiting family members and minors of
employees who have perished in the line of duty on
major holidays to help them get over difficulties.

FE—AFRISFRALAHLISXHR
[EIRE, BERRIES 15 £EXEER
—HE 2, FAIL—RMERE—RTTE
KEFEIE, BREHRTEIEX,

The employees of China Energy Engineering Group
Northeast No.1 Electric Power Engineering Co., Ltd.
were covered in the insurance program of Shenyang
Federation of Trade Unions for critical diseases. If
any one or more of the 15 critical diseases were
discovered for the first time in an employee, the

employee will be entitied to a single pay of RMB
10,000.

2015 HRHRERE
Social Responsibility Report Of 2015

EERBRIESRES

RMB 5.984 million worth of relief funds
throughout the year
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ERANFARE TSR, EEMEADBRENE, ARTRITEEEE. INE
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BEHARAA S IHNEARRE, USHERAHZHSADER, RIRRFAB
HEADRFRFNER, IEBAABAMERER ., TENSTEBEZNNGE, =EX
550, MAFETEIGKIEAERNE. MRADZREWERE, EHEF
B SRR FLAUHAIRAR . EEREAMNBIHAT ; EZRERZFR
AAEBZIFNER, THIEERFBRAD BN, SEASMCBIAA R AETE
MRS,

REHEBNTURZEREMIIRZATNAIES, LIRS ASMRTHE
EEARE, UEBRSERAZIIMNMENER, HENRTERERENAMFERAM
BRMIERASAORBSREY, IBARTRAMT, MRTEEEEAREINZ,

B8R (UEE)IEENE) IBERTE)ITE. RhsREEAR. —
REBARMEURARAR  FEHRMEAR . T ERARFRBIHES) I,
SHFUIT . SEHEHTIREIRE . 2015 SHEDIIS SRR, RALERN
HIEIl FARFRF BEHBEE)IFHER 50 H AR AEIIFRAL
1200 7T.

2015 FF)IRT NG

In 2015, we offered trainings to 590,000 employees; the training inputs per capita reached
RMB 1,200.

Based on the characteristics of the industry as well as the existing human resource structure, Energy China Group has designed the career
paths of operation management, project management, engineering technology and professional skills for the employees, in a bid to foster a
spirit of professional dedication among employees and to build up a specialized top-level team.

We have kept expanding channels to bring in and cultivate talents, explored new ways and forms to share and use social human resources
and improved team building efforts. We have improved the assessment mechanism for leaders based on their actual work performance,
and intensified efforts on excellent young cadres. We have also revved up the restructuring process of human resources, with a view to
cultivating technical and managerial leaders and top-level talents across all business segments and professional fields. In addition, we
have established and improved a scientifically sound talent evaluation system, constantly optimized the internal mechanism for income
distribution, and created a people-centric environment for career development.

We have offered a wide range of education and training programs with a focus on high-caliber team building under the guidance of the
"Scientific Outlook on Development" and "Scientific Outlook on Talents" to serve the ultimate goal of shared progresses between the

Company and the employees. The programs have enabled our employees to sharpen their comprehensive edges and upgrade occupational
qualifications on a constant basis, so as to tap their potential to the full in the workplace.

We have pressed ahead with the training programs in strict compliance with the Administrative Measures on Education and Training. To be
specific, we have developed training programs for mid- to high-level managers, ordinary managers, technicians, operators and new comers,
respectively and reviewed the planning and implementation of such programs. In 2015, we offered a variety of training programs to improve
qualifications, post compatibility, technical grades and continued education among 590,000 trainees. The training inputs per capita reached
some RMB 1,200.
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BAFR T BXGIRBSHACFEN .. 2D TRARDF—EEFRIERE. WETIRINERE. BRERTE
g BEAMBBCRIRERSIIERZSEEZMMNENFIRE, EFEAESERTRREATETARAE. hER
BEAFE—hRBAWMETAE., PREWERIRIREERE . FBNENEREAZETIIREG T MRME, BMA TR
TZE R AIBIFRAIRE .

12703

W R E
Masters and above

B RFARR
Bachelors

Junior college graduates

RERIUT
Technical secondary

school graduates and BiERET SRERFR R U

40% 6%

24% 30%

1884

RIZHE%
Educational Background
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below Ptogessor-level Senior

senior engineer progessional titles

RTHAREGH (B A)

Titles (Number of employees)

Senior technician Technician

RITIRREEREN (P A)

Skill Grades (Number of employees)

As part of our efforts to commend model
workers, we have organized a "May 1st"
symposium and produced a series of
promotional videos entitled Our National
Model Workers. We have also called on our
staff to learn from these model workers and
other high-caliber talents, and built a staff
innovation platform led by model workers.

In 2015, we held a diverse range of labor
contests and other technical innovation
activities, including the first Energy China

EXESRENER

24 Experts enjoying the State Council special allowance (in-service)

SETEEZIRITAID

5 engineering survey & design masters in China (in-service)

Archive Vocational Skills Competition and
Energy China Measurer Vocational Skills
Competition. In addition, in order to hone
the skills of our workforce through key and
challenging projects, we engaged actively
in various labor competitions organized by
SASAC and other institutions. Excitingly,
our contestants achieved marvelous results
in these activities (e.g. the Welders' Final
of the 5th National Worker Vocational
Skills Contest) to encourage a professional
dedication and passion for innovation
among all employees.

2015 t=H=ERSE
Social Responsibility Report Of 2015

BZE 2015 F , EELNFIRT

MILAZL ( FRE )

By the end of 2015, Energy China Group
engaged a total of 140,548 employees and
a workforce (including outsourced labor)
of 154,959.

SEZTI TEEZRIT KD

1 engineering survey & design master in China’ s nuclear industry

ExXBTHOATITIEER

2 A%
CEFER B=EELRARLLE

4 experts selected into the national talent project

IRISRREVASZENREEAZEEIE

Energy China Group earned a winning prize in the Central Enterprises Archive Vocational Skills Competition
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IARXBXEBRTREEN
Guangdong Power Engineering Co., Ltd. organized social events for
employees and their families

Energy China Group cares about frontline workers and is working
actively against any occupational diseases. We are committed to
benefiting our employees both physically and mentally through
diverse recreational activities. In addition, we respect the family
responsibilities on the shoulder of our employees, and care about
the families of any employees who work outside on a long-term
basis to enhance a sense of happiness and belonging.

CEIC RRRABR=IRERARE

FRE=AF “BOMRK” REENMITRERFL

Guangdong Power Engineering Co., Ltd. showed care to employees and their families

“SN\T” REEEMD

"March 8™walking activity

2015 = RIERE

Social Responsibility Report Of 2015

FRE—AEES HER T REKIEE

Northeast No.1 Electric Power Engineering Co., Ltd.organized social events for families of some expatriated employees

Flllr Sy = HIBESERUE “=AH)” BEkE
An interesting sports meeting The Fourth "3 VS 3 Basketball Championship" of Zhejiang Electric Power Design
Institute Co., Ltd.

o L

e TEEEd bR AR S “CARFNIE SRR EREEHIERD

NCPE organized the theme performanceabout "Civilization and Harmony; Happiness and Achievements"
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EETRETE

Tightening up Environmental Management

RENEEAERRE

Investment in clean energy projects

ELEEER

NEPLI TIMERIPAITRERHFRS/ANE, PRESAIDR
ETMEENERE (k) REERU. 28%E8 (K
BRIFAIDRERHFEEMNE ) (MRRIPAITIRERAFE %
%) (MEEHEEREDE) FHE, BERT (XF
IGETRERHFE MRS EEAESEN) (REMEEM
f2fE) (SEEerl~eE TR ) SNE.
2015 FREFIET (MEFRIPFTEERHAHBEREREMN
FMIBERFIEES]) , MKESHL. SR AFICIINEN =
PEHREEEEWSNES . PEETHRRABE
MBER, H—H1ES . WEFBRMUAITREIMRIIE.

RNEIBEHEMRMTREORMAEL(EITL, BFAS SRR
TREMRNERTE, RIS HRERHIFERERSEE
PR, BRITELASBUARERMN, WEESRE
BRI RERHE LIEE T 2 e EME T

DNt i

FrfEeseE gt mGE, HEREERTE
], BV THRSTHEIER, SITERIREFIE. S8
HIFIESIT ENEENE, FRE=51N, AR
SRS RAFS, BRI RAFAINREIESTERE.

BENERIE (I IMRAEHE T FERETIeE,
BB, FITTESIERE. 2015 FHRAFRETIKE
EWETEE, WKBEWRIEFRE. T2, BRE. B
RS R BRI R EF BRI T T 2EiaE .

Improving management system

We have set up a leading group on environmental protection,
energy saving and emission reduction; all our affiliates have
their own full-time management agencies or full-time (part-
time) managerial positions in this regard. We have formulated
a number of environmental systems and institutions, such as
the "Administrative Provisions on Environmental Protection,
Energy Conservation and Emission Reduction", "Assessment
Measures on Environmental Protection, Energy Conservation
and Emission Reduction", and "Investigation and Settlement
Measures for Environmental Events". We have also printed and
issued the "Guiding Opinions on Strengthening Management over
Special Fund for Energy Conservation and Emission Reduction”,
"Contingency Plan for Environmental Emergencies", and "Guideline
on Creating Model Projects in Green Construction”, etc. In 2015,
we formulated the Guidance on Laws, Regulations, and Policies
Relating to Environmental Protection, Energy Conservation and
Emission Reduction to explain the key laws, regulations and
policies that should be strictly observed across our major business
segments, from the perspectives of compliance, amelioration, and
innovation.

On an annual basis, we develop a work plan on environmental
protection, energy conservation and emission reduction to clarify
the priorities of each business sector in this regard. Meanwhile,
we hold all affiliates and relevant positions accountable for
environmental protection by signing letters of responsibilities, and
review and evaluate the progress towards annual CSR goals and
environmental performance at all levels.

Intensifying statistics and monitoring

We have optimized the approach to collecting statistics and
monitoring emissions, and applied information technologies to the
discharge process. We have also established a system to collect
and monitor emission statistics, and adopted a hierarchical reporting
system. All affiliates have set up their statistics and monitoring
management systems, and engaged a third-party for emissions
measurement and inspection. Furthermore, an emission-reduction
statistics system has been built to strengthen data analysis and
control in this regard.

Every year, we examine key projects (plants) for their environmental
protection and emission reduction performance, and work out
measures to rectify any hidden dangers and problems that have
been identified. In 2015, we conducted a special inspection on
cement plants to check their production equipment, process, de-
dusting, de-nitration and solid waste co-processing performances,
etc.

FEREEFRRKIE AR RERZETIE

Cement companies conducted carbon check

2015 5, REFMEKRATRENT RZENR, TR TH
=759 2014 SFRHIZETF. RIRFEBHEARECER,
SIBEH SRS B A RMY S, TRERANEUERN
EES—RTHIBRHIIRECRS B %R . BRSNS
FEES)lR, IRERICEELSENER, FHREHES
SENENEN. PEENHEIINE, NRZBMFEIES
BT,

hnsaE &S

BEREEFISTEENEE, FREAEASMRAE
ll, 2015 FiEiRIER A RSINMRESHTIMRIESHI;
BF6RH, ARAFRE ‘75 ARKEKER" . ‘2ED
BEERRE" FiEs, FNENARBREITOS. RE.

BIRFAZR . BIR)IFSRE, EERUSEARTIRER

HERIRFEAREE

[ellFE L2 =N M B A L =

Building model projects of green construction

SRARNTHE (CIZFERIEMELIEER) . 51556
ThlBdFestHaarl. FegE. KERITNEE
EN, ERFekIRANR. FeEIinERT, 88
FEEBIEEKTE, £ ‘EeEIEIRE . REK
FERYLEERYALE 3 x 200MWV AR AR B T2 2= — B3
2 x1000MW ORBHAAIE R EBHA T EIRSENM “=F
ZrlgerlxeliE .

Energy China Group has formulated the Guideline on Building Model
Projects of Green Construction. The aim is to guide constructors in
pursuing green construction, green design and green buildings, so as to
advance green technology research, implement green standards, boost
green engeering management and strive to build model projects of
green construction. The 3 x 200MW gas turbine CHP project of Huadian
Yizheng Thermopower Co., Ltd and the phase Il of the 2 x 1000MW
reheat coal-fired power generating unit - both undertaken by Energy
China Group - were among the foruth batch of "National Model Projects
of Green Construction in Building Industry".

2015 HERERS
Social Responsibility Report Of 2015

In 2015, the cement companies under Energy China Group finished
a third-party carbon check which started in 2014. We attended the
seminar on the quota allocation of carbon emission limits, where
we learnt about the allocation plan proposed by the National
Development and Reform Commission on a unified carbon market
of China. We also participated in the training meeting on corporate
carbon asset management, where we shared experience in carbon
asset management, and offered some valuable suggestions. In
addition, we succeeded in preliminary quantification of carbon
footprints, so as to provide supportive data for carbon trading.

Strengthening publicity and training

Each year, we offer diverse training programs based on our
production and management needs. In 2015, we appointed some
employees to attend, among others, the training program on new
Environmental Protection Law. Every June, we launch a series
of activities such as "June 5th World Environment Day" and the
"National Energy Conservation Week"; we also commend, report
and communicate about the progress and updates of such events.
Through these training and publicity activities, we have raised the
environmental awareness among managers and improved their
basic skills in this regard.
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Promoting Energy Conservation and Emission Reduction

HEH 1588

AEN05R

HE Promoting energy conservation R&D

HEIMAER ARSI, hESTEerEEEA Energy China Group has intensified the R&D and application

of energy-saving and environment-protection technologies,

&, 2015 SR PREIMRIRAE W, ®iT. ik, T and enhanced upgrading and transformation of energy-saving

iR

RIRA 4.

Fs
SIN

10

SKEFAIFIIMERIAA, ETIIBISTEEIR and emission-reduction technologies. In 2015, we conducted
8175 consultancy, design and R&D of energy-saving and emission-

reduction technologies, upgrading of industrial equipment and R&D
of novel low-carbon products. RMB 480 million were injected into
the construction sites for the purpose of energy conservation and
environment protection.

BRI B R R B RERHHE X TIN R IR

Special Programs of EPPEI on Energy-Saving and Emission-Reduction Technology R&D

IE&R

Name

700°CBBIRFIME AR FBRATR

Research on 700°C ultra-supercritical coal-fired power generation technology

APHBEAVR FBIRARAT

Research on concentrating solar power (CSP) technology

WELEBEBIRRFHFR

Research on off-grid island power source system

APHRER FEBAFIEER R DR AR BHAID AR

Analytical research on the adaptation of the characteristics of solar power generation to load variation of power system

TIREBIRORIESFHIENR | BB RGRI A S5

Research on the economics of variable-frequency power source center and the reliability of house supply system

BANEERBABNSHEREHRR
Research on the layout of cross-flow type natural draft cooling tower for megawatts units

2E “+=h" KNEHERIET G

Assessment of construction scale of wind power in the 13" five-year plan period

R R EEIHA N BB MR

Research on absorption of photovoltaic power generation and smart power grids

APHEERRBBIRBEM RN BN DT

Study on cost of CSP projects and analysis of electricity price

RURFHAFEERE IR A TIEE T SR

Review of execution estimate of new energy development and other projects

HEZN T RERHE

REBETARFETFY, oot UE&TRESD (KR F) , 10X
1208 (BEREIBARESK) (GB/T 23331-2009) , EMSE=REREIRAK
FINE, FHEsEEIT 2. EBET @RI BT Trerel. HREEREFIF.
REWEERVEFEEEY, BIRE. RATZEHME, ENERr6E
%%IE%DBE*?E&BEJZQ\%%%HFESZO

RNENESENNMIRGERA, BOBRLLY; LiEKeEihELIEEFIINE,
SCIUR IR MBS R RS SR .

Promoting energy conservation and emission reduction

On a yearly basis, Energy China Group issues annual work plan on energy conservation
and emission reduction, and signs letters of responsibility with energy-intensive enterprises
(e.g. cement plants). Moreover, in strict compliance with the Requirements of Energy
Management System (GB/T 23331-2009), we strive to obtain a third-party certification on
energy management system, and work on, among others, energy metering, energy balance,
statistics management review, technology improvement for saving energy, and assessment
on energy conservation.

We have brought the production and operation practices of all affiliates up to standard and
reduced pollutant emissions through renewal and upgrading of equipment, technologies and
processes, as well as by eliminating outdated industrial capacity.

Energy China Group champions comprehensive utilization and reduction of construction
wastes. It uses the cement kiln to co-process waste, allowing the utilization of urban rubbish
and other resources in an integrated manner.

SNIUKRAB T RERAF R EE

CGGC Cement Co., Ltd made remarkable achievements in energy
conservation and emission reduction

BSMIUKEASBII S HEHTIBERA . REBNARE. BRERAEBILE
R, STERREIRAREER, MATEERAENE, BIRSIRNERHAR,
DBEEAEZEFR, ErmRaiis. BRERIAFMRS, —BIEEENT
AWEE 100 5,

CGGC Cement Co., Ltd. has intensified its efforts in energy conservation and emission
reduction by applying advanced energy-saving technologies, upgrading low-voltage
motors, constructing pure cryogenic residual heat power stations, and improving energy
management system. Moreover, the company has set up Wuhan Road Materials Co., Ltd,
which produces mixed materials, maintenance materials and road aggregatesout of solid
wastes. The phase | project processes 1 million tons of solid waste annually.

2015 HERERS

Social Responsibility Report Of 2015

—aHFHRERHD

5.81.

SO, emissions reduced by 5.81% y-o-y

FENIHRER D

5.21.

NOy emissions reduced by 5.21% y-o-y

wEEaEHIERUE

3.87.

COD emissions reduced by 3.87% y-o-y

DEHER LR

4.12.

Ammonia nitrogen emissions reduced by
4.12% y-o-y

REFRRNFE

11.

EAAIFIAER "+ h" BRI

11 affiliates of Energy China Group
ranked among the 10,000 energy-saving
enterprises during the national “12t Five-
year” period.
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2015 &Rk

171.

MBI MRBUEIE

We upgraded 171 power station projects
for environmental purposes

SERFMRETARER

20.56..

We completed a contract value of RMB
2.056 billion in environmental projects

80

FREBHERHERS

RNERETIZRIRAEF WL, ARADTENLY. Rit. &if. 1.
EBRS T, SRR . PEEGT . REGRIEFIA. #edR. JBERER
WK . DMIEER. BReBME TR RERIAAFMNA, ESU:H:ﬁ
BTERTE, MTUAHTSREM T RRAITBERHERSS .

Offering energy-saving and emission-reduction services

By virtue of our outstanding edges across the entire industrial chain of engineering
construction, we have promoted the R&D and deployment of energy-saving technologies
and equipment (e.g. efficient power generation; CHP; utilization of waste heat and
pressure; new energy, distributed energy, and renewable; garbage power; and smart grids)
in the planning, design, consultancy, construction and commissioning of electric power

engineering.

KiRED RS EEFEFNETOREE

Demonstration line for solid waste co-processing of cement kiln in Laohekou City

HEFHIRIEER T IS IRHE

Advancing pollution and emission reduction in coal-fired power stations

NEFTER DML S B E MR R S B R H AR R R K S HEOR T
AT R, NEREMESR RSB ERHFRR R K SRR AR TEE S
SR, B TFH—SHEHRNRE SR, ST EReRE.

EPPEI, an establishment of Energy China Group, hosted a seminar on the design
technology of smoke ultra-low emission and zero emission of desulfurization waste water
for coal-fired power station, taking stock of the achievements of China in this regard. This
contributed to reduced pollution and emission in coal-fired power plants, leading to a
greener industry.

HERNIARIGIE

Advancing Environmental Control and Management-------=-==-=----

RNERIENIMRT LR, 2015 MR ILSIRE 156.7 27T, TR
THISKAME . LHRAME BERMIEEGUSRAVIMRILSS . AEIFTREIMNER
REWWNFIKSS . FRAT). PERNL. EABFMRFWLAT,

o HFPKSEEMRSHAERBIZEERRIE, SRBSKALIERES 42.5
AE, TAEHK 10 BIEsES;

o fENEHERESBIEEUIRENIESARNA;

o EHARLEKRENELNERE, BFGERR. FIREBEER;

* FRABFESNGE. LIREE. BELE. BERERNA. 7EE.
I MR B A SRR S RO R LSS

Energy China Group has actively promoted the development of the environmental industry.
In 2015, we invested RMB 1.57 billion into the environmental sector, expanding our business
to sewage, garbage and solid waste treatment, among others. CGGC acquired a number of
companies in environmental industry, including Kardan Water Investment (China) Co., Ltd.,
Luyuan Environmental Co., Ltd., Zhonggu Technical Co., Ltd., and Jiexin Environmental Co.,
Ltd.

® Kardan Water Investment (China) Co., Ltd. has obtained the qualification for operating
pollution-reduction facilities, with a daily processing capacity of 425,000 tonnes of sewage
and a daily supplying capacity of 100,000 tonnes of industrial water.

® Zhonggu Technical Co., Ltd. conducts research on solidification and stabilization
technologies and applies the same to the restoration of soil contaminated by heavy
metals.

® Jiexin Environmental Co., Ltd. implements the cement kiln co-processing project,
disposing of household garbage in Yicheng, Jingmen, and surrounding cities.

® Luyuan Environmental Co., Ltd. is dedicated to, among others, sewage treatment, solid
waste treatment, soil restoration, renewable resource utilization, mine rehabilitation, and
overall planning of urban environment.

*li’ET fi‘nishmachining plant~

2015 HERERS

Social Responsibility Report Of 2015

2015 FFEpEFMRAF LIRS

15.7.

We invested RMB 1.57 billion in
environmental-protection industry in 2015
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Outlook
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The year 2016 marks the start of the
national "13" Five-Year Plan", and carries
significant weight for us to maintain stable
growth, adopt standard practices and seek
for progress. In 2016, we will adhere to
an "innovative, coordinated, green, open
and shared mindset of development",
and speed up our engines for global
competitiveness on greater platforms, in
deeper depth and at higher levels.

We shall persist in emancipating the mind,
seeking truth from the facts and abiding by
laws, while following closely the general
principle of continued sound development.
To this end, we shall focus ourselves
on raising the quality and benefits of
development to seek progress amidst
stability and deliver a better performance.

We shall perseveringly promote innovative
development as our top priority to adapt
to the "New Normal" of the national
economy. We shall strive for a stronger
market presence and growth momentum
by changing our mindsets, transforming
our business and innovating on business

models; and strive for benefits and
progresses through strict corporate
administration and lean management. In
this way, we can raise sustainability and
deliver more returns to investors.

As the overall listing process is finished,
we shall give high priority to standardized
operation, deliver constant improvements
in corporate governance structure and
optimize the management system and
mechanism to register comprehensive
uplifts in our ability of corporate governance
by laws and standardized operation.

We shall follow the guidelines of the Central
Committee on comprehensively deepening
the reform of state-own enterprises and
state-owned assets, deepening Company-
wide reform and optimizing resource
allocation in a fast yet steady and orderly
manner to render a more vibrant and
dynamic version of Energy China Group.

We shall comprehensively strengthen Party
discipline, strengthen party building as well
as the ideological and political work; make

2015 H2HERS

Social Responsibility Report Of 2015

strengthened efforts to improve corporate
conduct, build corporate culture and realize

ideological progress; fully rely on the efforts
of all staff members in every aspect of our
operations; and boost the soft power for
corporate growth.

We will embark upon "independent
innovation, social contribution, scientifically
sound development and shared harmony"
in social responsibility efforts. In the
principle of "realizing win-win harmony and
maintaining sustainable growth", we will
move towards the vision of "a leading global
engineering company" under the mandate
of "bringing energy to the world" to serve
the goal of "creating value through lean
production and leading the future through
excellent products". We will intensify CSR
management, set an example for "law-
abiding operation, integrity & good faith,
energy saving, environmental protection,
people orientation and harmonious
development", and make bigger strides
towards an engineering enterprise that
succeeds in the arena of global competition.
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AT AMBGEREREI T, FUSHEMAENBNMEN . BEMTRIUT
FIRENERPREAEXDE, FHRIRGET].

8 (BEERGETV )

1. AREEH, ARt RIR T AEWVASH S ERETFIDK?
CREF L33 O—# Oz ORZ=E
2. RERIFGAERT5 PR ORI U T O N AN EE?
DR C&4F O—R O&E ORE
3. FREWENERHIEEEE, HH, =E?
O1RYF C&4F O—#& Oz OfRZ=
4 ARERENEME, RMRERBEES, REKRIT, EEXFHRIURIT ?
CREF L33 O—# Oz ORZ=

AR REFILEHEN S EEA?

AN RIEEMLISER T RIERENMREPIRERIR?

EXRAISBERIHERET RIS RERSERHETEN?

MRGE, FERBRNENEFER.

W& A2 A EE bl
B4 E-Mail BBIE (=]
BIMBRRRBGAE:

NE: PEERREERAEGRAT

it JERHEAEKAAER 26 S 1 St
i PRT (REHRE)

HREERAS : 100022

BREA: 22

BB csr@ceec.net.cn

FEiE: 010-59098906

fEE: 010-59098888

Thank you for taking time reading the Report. We are looking forward to your opinions so that we could

improve CSR preparation work. Please complete this Feedback and share your opinions with us.
Choice question (Please tick the appropriate box.)

1. Full and accurate summary of CSR performance

[] Very good [ Good [] Fair ] Poor [] Very poor
2. Response to and disclosure of stakeholder concerns

[J Very good [ Good [J Fair [J Poor [J Very poor
3. Data accuracy and integrity

[J Very good [J Good [] Fair [J] Poor [] Very poor
4. Layout, logic and wording

[] Very good [J Good [] Fair ] Poor [] Very poor

What aspect of the Report satisfies you most?

What kind of key information has not been included in the Report?

Is there any suggestion on our future CSR reports?

Please provide us your basic information, if convenient.

Name Profession Company. Addr.
Postcode E-Mail Tel. Fax
Contact us:

Company: China Energy Engineering Group Co., Ltd.

Addr.: Building 1, No. 26, Xidawang Road, Chaoyang District, Beijing China
Department-in-charge: General Office

Postcode: 100022

Contact person: Wu Hao

Email: csr@ceec.net.cn

Tel.: 010-59098906

Fax: 010-59098888
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Appendix 1 Enterprises Directory

10

11.

12.

. FEESHINERGRAS

China Gezhouba Group Company Limited

. FERNTEMYERAGRAS

China Power Engineering Consulting Group Co., Ltd.

- PERERERREERAF

China Energy Engineering Group Equipment Co., Ltd.

. PERERERRNERATREDRE

China Energy Engineering Corporation Limited Investment
Company

. PERERERRNERATERD AF

China Energy Engineering Corporation Limited International
Company

. PEEFRIREEBRAT

China Energy Engineering (Hong Kong) Company Limited

. PERERERERRH A REIRAT

Energy China Technology Development Co., Ltd.

. B TERRITIRERAT

China Energy Engineering Group Heilongjiang Electric Power
Design Co., Ltd.

TR AEINRIT A RAE]

China Energy Engineering Group Liaoning Electric Power
Survey & Design Institute Co., Ltd.

. REBHRIHIRARAS
China Energy Engineering Group Tianjin Electric Power
Design Institute Co., Ltd.

LLIFRERE BRI B R AT
China Energy Engineering Group Shanxi Electric Power
Engineering Co., Ltd.

IHERNDRITBARAE
China Energy Engineering Group Jiangsu Electric Power
Design Institute Co., Ltd.

13.

14.

15.

16.

17.

18.

19.

20.

21

22.

23.

HMIER R RBIRAR
China Energy Engineering Group Zhejiang Electric Power
Design Institute Co., Ltd.

LZHEBRIRIUBRARAE]
China Energy Engineering Group Anhui Electric Power Design
Institute Co., Ltd.

BRI RARAE
China Energy Engineering Group Hunan Electric Power
Design Institute Co., Ltd.

PREAEEE DRI EIRA AT
China Energy Engineering Group Shaanxi Electric Power
Design Institute Co., Ltd.

HREB DRI BRARAE
China Energy Engineering Group Gansu Electric Power
Design Institute Co., Ltd.

BB IR IRBERAE
China Energy Engineering Group Xinjiang Electric Power
Design Institute Co. Ltd.

IREBRDRIHARRARAE
China Energy Engineering Group Guangdong Electric Power
Design Institute Co., Ltd.

=EEBNRIRARAT
China Energy Engineering Group Yunnan Electric Power
Design Institute Co., Ltd.

TR BRARAE
China Energy Engineering Group Guangxi Electric Power
Design Institute Co., Ltd.

B IaXBE—TREARAF
China Energy Engineering Group Heilongjiang No.1 Power
Engineering Co., Ltd.

B IEKEE=TEGRAT
China Energy Engineering Group Heilongjiang No.3 Thermal
Power Engineering Co., Ltd.

24.

25.

26.

27.

28.

29.

30.

31.

FItBEHE—TIEBIRAT
China Energy Engineering Group Northeast No.1 Electric
Power Construction Co., Ltd.

It NE—TIEERAT
China Energy Engineering Group Northeast No.2 Electric
Power Construction Co., Ltd.

FILBAOE=TREERLAT
China Energy Engineering Group Northeast No.3 Electric
Power Construction Co., Ltd.

RiEEDERBIRAT
China Energy Engineering Group Tianjin Electric Power
Construction Co. Ltd.

LIFAERENEIRBIRAE
China Energy Engineering Group Shanxi Electric Power
Construction Co. Ltd.

IAEBEIRRE—TIEARAT
China Energy Engineering Group Jiangsu No. 1 Electric
Power Construction Engineering Co., Ltd.

IHERNERE=ZTEGRAT
China Energy Engineering Group Jiangsu No. 3 Electric
Power Construction Engineering Co., Ltd.

HIEXEERBIRAE
China Energy Engineering Group Zhejiang Thermal Power
Construction Co., Ltd.

*: PEREREEEROHERATEWEE
Note: Enterprises directory of CEEC

32.

33.

34.

35.

36.

37.

38.

39.

2015 HERERS
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ZHENZRE-TEERAT
China Energy Engineering Group Anhui No.1 Electric Power
Construction Co., Ltd.

LB IERE_TIEERAT
China Energy Engineering Group Anhui No.2 Electric Power
Construction Co., Ltd.

HEEXERERERAT
China Energy Engineering Group Hunan Power Construction
Co., Ltd.

PRt DR TIEBIRAT
China Energy Engineering Group Northwest Power
Construction Engineering Co., Ltd.

ITRXBTIREARAT
China Energy Engineering Group Guangdong Power
Engineering Co., Ltd.

ITREATRERERAT
China Energy Engineering Group Guangdong Electric Power
Engineering Bureau Co., Ltd.

[ FKRIBDRIRERAER AT
China Energy Engineering Group Guangxi Water Conservancy
& Electric Power Construction Group Co., Ltd.

T FIKBIEEBRAE
China Energy Engineering Group Guangxi Hydroelectric
Construction Bureau Co., Ltd.
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Appendix 2 Energy China Group’s Membership with Social Organizations

HEBLZTR EEER] HEBLRS G
Social Organizations Competent Department Membership

PEEWEBES

China Enterprise Confederation

HEERENS

China Association for Quality

P STl ELEN: PR

The Central Enterprise Media Alliance

RERDEERES

China Electric Power Construction Association

hERDMEIRIT S
China Electric Power Planning & Engineering
Association

EEBDRATZNE

China Electric Technology Market Association

EEBDEADZNE

China Electric Technology Market Association

PEFGSINREFARXIDS

China Overseas Development Association

FEBDREEEDS
China Electric Power Equipment Management
Association

PEIESONS
China National Association of Engineering
Consultants

FEE TSRS
China Association of Construction Enterprise
Management

PERRIRIHIE

China Exploration & Design Association

FRERANE
China Construction Industry Association

REKFEADREEENS
China Water Resource Electricity Quality Control
Association

PACEITIES

China Trademark Association

EEEESE
SASAC

ESRERE
SASAC

ESRkERE
SASAC

EREEEE
SASAC

ESRERE
SASAC

ESREAS
SASAC

ESRERZ
SASAC

ExRARNEER
NDRC

ExRARNEE
NDRC

ERARNEE
NDRC

ExRARENESE
NDRC

EBESHZERE
MOHURD

EESHZ IR
MOHURD

ERESE
AQSIQ

ExTHTHERSS

SAIC

BEEERY

Executive Council Member

tE v

Council Member

BEEERY

Executive Council Member

ElES =l

Vice Chairman Member

BERBY

President Member

Y2

Council Member

jiE Sy

Council Member

E v

Council Member

BISRKEBN

Vice Chairman

eSSl

Vice Chairman

BISRKEB(

Vice Chairman
BIEEREN
Vice President Member

EEHy

Council Member

Sl

Council Member

SR

Member

2015 H=RERS
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HHHRZFR EEE] HHBERSH
Social Organizations Competent Department Membership

RERITEIMAR ZE s
National Association of Financial Market
Institutional Investors

REFR Mt EREHS
China Association for the Promotion of
Development Financing

FEBHEWEBES
China Electricity Council

FEZEEFNE
China Association of Work Safety

FREEFmtE O RS
China Chamber of Commerce for Import and
Export of Machinery and Electronic Products

FEXBZR TS
China Highway Construction Association

BAORFATHARS

Electric Power Talents Seminar

RERNDBEBIR TFARE

Seminar on Ideology of China Electric Power

FREB IR KRB S M ER
Lager Machinery Equipment Cooperation
Network of China Electric Power Construction
Association

FRo Il R BAEBUA TIER S
Research Institute for Party Building, Ideological
and Political Work of State-Owned Enterprises

TTIFRICHRS
Trade Union Work Theory Seminar

FEKAORKBIEES

China Society for Hydropower Engineering

FEB LRSS
Chinese Society for Electrical Engineering

FERERIARS
China Energy Research Society

FEARRT
PBOC

PEMSRIEER. REED
CASS, MOCA

EFRBOBERR
SERC

>

ERZeELEEESS
SAWS

I%SH
MOFCOM

RBITHED
MOT

FREBEX
CEC

FhESEX
CEC

FEBHEREIS
China Electric Power Construction Association

REBBEIATIEHRRS
Chinese Society of Ideological and Political
Work

EF'.FJEIE{JC?—IA
China Energy and Chemical Workers' Union

PERFRADS

China Association for Science and Technology

FERFRADS

China Association for Science and Technology

PERFRADS

China Association for Science and Technology

SREBY

Member

SEEBN

Executive Council Member

s Sl

Vice President Member

SHEEHN

Executive Council Member

SREPY

Member

BEHY

Council Member

Bl REVEN

Vice President Member

EllE= NS

Vice Chairman

IS

Network Master

jEsSlivi

Council Member

ZERSKSN

Honorary Vice Chairman Member

BIEER

Honorary Vice President Member

BEEER
Executive Council Member

piize==t=2l v

Council Member
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PEREFERIREFARRAE

China Energy Engineering Group Co., Ltd.

ik bR EAAX AR 26S 154
Addr.: Building 1, No. 26, Xidawang Road, Chaoyang District, Beijing China

HBBZRAS Postcode: 100022
HB{4 Email: csr@ceec.net.cn
E31E Tel.: 010-59098906
{EEFax: 010-59098888





